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CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

ARTICLE 1
AGREEMENT

11 ThisAgreement is made and entered into thi8th day of December 2022.

1.2 The Atrticle and provisions herein constitutébigateral and binding agreement (hereinafter referred to as
"Agreement") by and between the Governing Board of the Ventura Unified School District éfierein
referred to as the "District") and the Ventura Education Support Professionals AssociaB&#A)yV& chartered
chapter of The California Teachers Association (CTA), an affiliate local association of the NatiotiahEduca
Association (NEA), (hereinafter referred to as the "Association") an employee otgamiza

1.3 The Agreement is entered impursuant to Chapter 10.7, Sections 3889 of the Government Code.

ARTICLE 1 Pagel of 1



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

ARTICLE 2
RECOGNITION

2.1 The District recognizes the Association asgkadusive representéve for employees of theiBtrict as certified
by PERB on June 4, 1985 as described in Appendix A attached hereto and incorporatedrmeratepart of
this Agreement.

2.2 All new regular classified positions which are not certificated, management, confidential, ovisopeshall
be assigned to the unit. The District has authority to designate positions as nmagaigeonfidential or
supervisory. The District shall notify the Association of the assignment or dimigoé a position.  If
requested by the Associationwriting within fifteen (15) days of such notiition, the District shall meet with
the Association to discuss such assignment or designation.

Disputed cases shall be submitted to the PERB for review.

ARTICLE 2 Pagel of 1



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-2025

ARTICLE 3
DISTRICT RIGHTS

3.1 Except as agreed in this contract, it is understood and agreed that the District retains all of its powers and
authority to direct, manage and control to the full extent of the law.

ARTICLE 3 Pagel of 1



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

4.1

4.2

4.3

4.4

ARTICLE 4
ASSOCIATION RIGHTS

VUSD recognizes that its relationship with VESPA is a partnership that works to accomplish mutual interests
and wants to nurture that relationship with open communication armtess to information. Given the
legislative mandate to provide direct access to new employees during an orientation process, VUSD agrees
GKFG Ad Attt LINRPOGARS y2 tSaa GKFry mn g2NylAy3 RI&aAQ
employees (Gov. Code Section 3556) and allow no less than 30 minutes for VESPA to present to the new
employees. Updated information on new employees will be provided every 120 days unless mutually agreed

it is unnecessary (Gov. Code Section 3558).

For individuabr small group orientations spread out through the fiscal year, VESPA is encouraged to submit
material describing the function and importance of union membership. VUSD agrees to provide those
materials to employees during the orientation process. Addiilly, VUSD will allow access to representatives

of VESPA to new employees at work sites during-dwag hours. However, additional released time for
membership recruitment will not be provided to VESPA representatives unless the cost is reimbursg®to VU

Within 30 days of employment for new employees or at the first pay period following employment, VUSD wiill
provide VESPA the name, job title, weekly hours and work location of the new hire (Gov. Code Section 3558).
£ {5 gAff | faz slibh dikBsS, pdisknal cellfastelgpionelunber, and personal email
FRRNBaa AT (GKIG AYyTF2NNIEGA2Yy A& 2y FAES 6AGK £! {5
not be made available (this information shall be provided electronicallfhto VESPA President and
Membership Chair). Should the phone number and personal email addresses not be made available through
VUSD, VESPA may request that information directly from employees. A privacy notice will be provided by
VUSD along with other wiorelated information to the new hire at the time of the orientation.

The Association has the right to make use of school buildings for Association business under the Civic Center
policies provided it makes advance arramgmts through the Busirss Services Office.

The District agrees to the right of Association access to a unit member at their work location during the unit
member's meal or rest break or after their normal working hours. Any Asociapresentative shall, prior

to contading a unit member, make their presence known to the school principal or adminisiratirarge

on the site they are visiting.

The Association may make use of designated bulletin boards, mail boxes, and the District mail service subject
to the following condiions:

44.1 All postings on designated bulletin boards, or items for the District mail service must contain
date of posting or distribution and identification of the Association together with signed
authorization of an Association Officer Bield Representative.

442 A copy of such posting or distribution must be delivered to the Superintendent or designee
at the same time as posting or distribution.

443 No posting shall remain longer than needed.

ARTICLE 4 Pagel of 3
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CONTRACT OF AGREEMENT
Between the Ventura Unified School District

and the Ventura Education Support Professionals Association

2022-205

4.5 Releasdime

451

4.5.2

453

Upon a written request, the Association President shall be granted a paid leave of absence

for the period of the elected officer service based on the President's regular assigned time,

without loss of compensation, benefits, seniority, or$e®@ S ONBRA G Ay GKS t dzo
Retirement System (maximum amount of the service credit earned shall not exceed 12

years, per Ed Code section 45210). The Association shall reimburse the District a
predetermined amountcalculated at Step 1 of the ckash TA O GA 2y 2F GKS t NB:
assignment, not to exceed an amount based on salary range 210, Step 1 for a maximum of

HMn FaaA3dySR RIFI&@& LISNJ &8SHNE | GheDigristwill beB 4 A RSy G
responsible for paying the costs fstatutory and insurance benefits associated with the

t NBAARSY(1Qa NB3AdzZ I NI FaaArAdayyYSyido

L2y SELANIGAZY 2F G(KS tNBaARSyidQa tSI@gS 27
returned to a vacant position in their same classification with the same nuileours

and days per year. If the District is unable to return the President to a vacant position, the
President shall have bumping and reemployment rights, in accordance with seniority, in the

same manner as if they had been laid off for lack of warlack of funds on the date the

t NBaARSyidQa tSIH@3S SELANBa®

A paid leave of absence for the performance of duties by a unit member elected to a state
or national association office shall be granted provided the District is reimbursed the full
costof the released employee.

At the request of the Association a reasonable number of elected/unelected bargaining unit
members shall be granted a paid leave of absence for the purpose of enabling the bargaining
unit member to attend important organgional activities authorized by the employee
organization, provided the Association reimburses the District a predetermined amount.
The Association will not be invoiced for a bargaining unit member who is released for a
portion of their regular work shift however, the Association shall be invoiced for
reimbursement for a bargaining unit member who is released for their full work shift
regardless if a sub is obtained or another employee worksobatassification to cover the
absent bargaining unit memberNo more than two (2) unit members from the same
department shall be released on any given day for this purpose, unless approved by
management.

Important organizational activities means those activities relating to the operation of the
chapter, otherthan meeting and negotiating, processing of grievances, and representing a
unit member during meetings with management regarding employment relations.

Time off for these purposes shall be coordinated between the unit member and the unit
member's immedite supervisor. Written notice must be made to the Sugerident or
designee at least five (5) working days in advance of any requested release time for
Association activities

The District shall provide an invoice to the Association by tHeol the following month in

which the timecard was received by the Payroll Department not to exceed 60 calendar days
from the day of the month in which the release occurred. (For example, October timesheets
are due by November'S An invoice would then be praléd to the Association by

ARTICLE 4
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CONTRACT OF AGREEMENT
Between the Ventura Unified School District

and the Ventura Education Support Professionals Association

2022-205

December 18. However, if the October timesheet is turned in after November, then the
Association would not receive an invoice until thé" 15 the month following the month
the timesheet was received.)

4.6 The Association shzhave the right to designate up to seven (7) of its unit members, who shall be given
reasonable release time, to participate in negotiations. Up to seven (7) unit members may be designated to
serve on theEmpoyee-Employer Relations Committee (EERC), to discuss issues of common concern. These
unit members will be provided reasonable release time for these activities. It is recognized that the intent of
the EmployeeEmployer Relations Committee is to proviadeaaena for informal discussion of noegotiable
issues and as an opportunity to resolve problems at the lowest possible level.

4.7 District Committee Appointments

4.7.1

Only the Association shall have the authptd appoint unit member representatives to any
District committee on which the District has requested unit member representatives, unless
the Association fails to make an appointment under the conditions listed below. If the
Association does not make aappointment within twenty (20) business days, the
appointment will be made by the District. The Association may determine that it does not
wish to participate in a specific committee, and will notify the District within twenty (20)
business days of itsdision. In this instance there shall not be participation by any member
of the bargaining unit on the committee. It is also recognized that the time limitations in
this article may be waived and/or altered by mutual consent of the District and the
Assoation.

4.7.2 Bargaining unit members shall be appointed to any site based decision making committee
pursuant to the guidelines outlined in Article 42 of this agreement.
ARTICLE 4 Page3 of 3
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Between the Ventura Unified School District

and the Ventura Education Support Professionals Association

2022-205

ARTICLE 5
UNIT MEMBER RIGHTS

51 Non-Discrimination Clause

The District shall not discriminate against a unit member on the basis of actual or perceived characteristics of
race or ethnicity, color, ancestry, nationality, national origin, ettgroup identification, age, religion, marital

or parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender
expression, or genetic information, or any other characteristic identified in Education Code 220) &eal

Code 422.55, or and Government Code 11135, or based on association with a person or group with one or
more of these actual or perceived characteristics or membership or participation in the activities of the

Association.

5.2 Personnel Files

521

522

5.2.3

524

525

5.2.6

5.2.7

There shall be an official personnel file for each member of the unit.

The official personnel file shall be kept in the central Classified Human Resources Office of
the District.

All material placed in the unihember's official personnel file shall be signed and dated by
the person who prepared the material.

Access to a unit member's official personnel file shall be limited to a 'need to know' basis.
Access authorization must be obtained from the Supendent or the Director of Classified
Human Resources. The contents of all official personnel files shall be kept in the strictest
confidence. For other than routine personnel office activity relative to personnel files, the
Classified Human Resourceffi€@ shall keep a log indicating the persons who have
examined the official personnel file, as well as the dates such examinations were made.
Such log shall be available for examination by the unit member or their authorized
Association representative.

Materials in the official personnel file shall be made available for inspection by the unit
member upon request and with reasonable notice (24 hours, or less if mutually agreeable)
to the Classified Human Resources Office.

Unit members Ball have the right to inspect and obtain a copy of the materials in their
official personnel files, upon request and with reasonable notice (24 hours or less if mutually
agreeable) to the Classified Human Resources Office.

An Association represggtive may review the unit member's official personnel file with
written authorization from the unit member or may accompany the unit member to review
the file. Derogatory materials in excess of two (2) years age shall not be the subject of any
adverse ation against the unit member.

ARTICLE 5
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2022-205

5.2.8

5.2.9

5.2.10

5211

5.2.12

LYF2NXIGA2Y 2F | RSNRIFG2NE yI Gd2NB akKl ff
personnel file until the unit member has been provided a copy of the material and the
opportunity to respond to the material

The unit member shall have the right to enter, and have attached to any material placed in
their official personnel file, their own written comments, by having such written comments
delivered to the Classified Human Resources Office.

Review of the unit member's official personnel file shall take place during normal business
hours and the unit member shall be released from duty for this purpose without salary
reduction only if the review is of derogatory material placed in the filéotAker review of

the official personnel file shall be outside the unit member's scheduled work hours.

All documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the official personnetdilof the participants. Official
employee transaction records which implement any grievance resolution shall be filed in
the official personnel file.

Nothing in this article shall prevent or curtail the maintenance of supervisor's files. The
purpose of such files shall be for the supervisor's use in preparing employee evaluations and
documentation. The same employee rights apply to these supervisors files as apply to the
official personnel files.

ARTICLE 5

Page? of 2
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CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

6.1

6.2

6.3

6.4

ARTICLE 6
ORGANIZATIONAL SECURITY

Any unit member of the Association, who has applied for membership, may sign and deliver to the District an
assignment authazing deduction of the unifiechembeiship dues, initiation fees and general assessments to
the Assocition. Pursuant to such authorization, the District shall deduct-ism¢h of such dues from the
regular salary check of the unit member each month for ten (10) months. Deduatiomsif members who

sign such authorization after commemment of the school year shall be appropriately prorated to complete
payment by the end of the school year.

It is agreed that the District assumes no obligation to, in any manner, enforgerdivesions of the above
paragraphs beyond actioning any valid and unrevoked payroll deduction authorizations.

With respect to all sums deducted by the District pursuant to paragraph 6.1, the District agrees promptly to
remit such monies to théssociation accompanied by an alphabetical list of unit members for whom such
deduction has been made.

The Association agrees to furnish to the District any information needed to fulfill the provisions of this Article.

ARTICLE 6 Pagel of 1



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

ARTICLE 7
TOOLS, EQUIPMENT AND SUPPLIES

7.1 No unit member shall be required to provideols, equipment, and/orsupplies for performance of their
employment duties.

7.2 No unit member may utilize their own tools or equipment for use in the course of employment without the
specific written approval of the appropriate Department Head.

7.2.1 If a unit member is given permission to use their own tawlequipment the District shall
provide the same method of storage as provided for District owned tools and equipment.
The District assumes no liability for any loss or damage to such tools or equipment.

ARTICLE 7 Pagel of 1
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2022-205

8.1

8.2

8.3

8.4

ARTICLE 8
USE OF PERSONAL VEHICLE

A unit member who useheir own vehicle in the performance tieir job must provideheir own insurance
which will be primary and shall be covered under the District insurance policy asredaeg policy. The
District shall pay the dedtible for collision up to $1000 should a unit member suffer damagheo vehicle
from accident while on District busgss.

If a unit member usetheir personal vehicle in the performance thiir job, and the vehicle is out of service,
the District shall either:

1) provide transportation for the unit member; or

2) have the unit member perform other duties which do not require the use of a vehicle.

The benefits of this provision are limited iftden (15) days per year.

The District shall mak,e gvailable ]‘o[ a unit member yvho transports vyork related itethejri,persvonal vehiclg

F LILINRLINAF OGS YFUSNARAEFfA 02 3Jdza NR F3IFAyad REYFISO

while in the performance atheir job, the District will reimburse the unit member up to $1000 to repair such
damage.

Any bargaining unit member who is required to use their vehicle in their job shall be reimbursed at the current

rate allowable by the IR
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ARTICLE 9
PHYSICAL EXAMINATIONS

9.1 The District agrees to provide the full cost of angdical examinton ordered by the District as a condition
of employment, continued empyment, or as a result of a reasonable cause determination of the need for a
medical evaluation of job readiness. Such exam shall be performed by a physician named Hyi¢haridis
selected by the unit member from a panel dir¢e provided by the Distt. In the event a panel of three
physicians in a specific medical area is not available within anll@Gadius of the District Office, the District
may provide a list of less than three. The District shall not be obligated to provide a list ofgnisy&ic the
examinations required by law, such as the tuberculosis test and the bus@iizense examination.
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ARTICLE 10
LIABILITY INSURANCE

10.1  The District will maintaitiability insurance in the amount of $10,0000 to provide coverage for alinit
members when acting within the scope of their empiesnt.
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111

11.2

11.3

114

115

11.6

ARTICLE 11
HOURS

Workweek: The regular workweek of a unit member shall consist of not more than five (5) consecutive
working days.

Workday: The length of the regular workday shall not exceed eight (8) hannisshall be designated by the
District for each classified assignment in accordance with the needs of the District and the task being
performed. Eachinit member shall be assigned a fixed, regular and &sioable number of hours.

Increase irHours:

11.3.1 When a class contains permanent positions of varying hours of work per day, week or
month, unit members may request transfer into positions within their same class at the
higher number of hours through the normal trsfier procedure.

11.3.2 When an existing permanent position is assigned an increase inthmacrease shall be
first offered to the current incumbent. This shall not apply to bargaining unit members
covered under article 13.2.3.

11.33 Unit membes who are eligible for transfer and who express an interest in the posiiomy
increased in hours shdle interviewed for the position by the appointing authority, who
may select a candidate for the position from this group. it biembers who are eligle to
request transfer to a vacant position but do not do so shall not be permitted to interview
for the position once a proper assignment is made.

Lunch PeriodsAll unit members working in an assignmefitat least five hows per dayshall be entitled to

an uninterupted lunch period of at least thirty (30) minutes scheduled at or near the midpoint of each work
shift or as near a normal meal time as possible. Lunch periods shall be unpaidftthestotal work period
perday of the unit member is no more than six hours, the meal period may be waived by mutual consent of
both theemployerand unit member (California Labor Code, section 512(a)).

Rest Periods Allunit members who work an assignedfsiof at leastthree and one half3.5) hours shall be
granted rest periods of fifteen (15) minutes near the middle of each foundd) work period.The time for

the break shall be otually agreed upon between thenit members and their supeisors. Becial shifts or

special duties may modify actual practice, but not the basic intent of this rule. Examples include but are not
limited to: (1)evening or special shifts of eight (8) hours will have a total of thirty (30) minutes to be used to
the best alvantage as mutually agreed between unit members and their sigans; (2) Bus Drivers may not
interrupt a loaded bus run unless it is a rest stop for the passengers too. Rest periods shall be considered time
worked for pay purposes.

The District shhimake available at each work site lunchroom and restroom facilities for staff use.

Speciallime Off:

11.6.1 Voting- If a unit member's work schedule is such that it does not allow sufficient time to
vote in any federal, state, docal election in which thanit member is entitled to vote, the
District shall allow sufficient time up to two (2)Ifhburs for such voting by thenit member
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without loss of pay. Thenit member shall notifgheir supervsor two (2) working days in
advance of the need. The two shall agree whether to take the time at the beginning or end
of the shift.

11.6.2 Association General MeetingdJnit members whose normal working haufall during
Association general membership meetings shall be allowed, upon at least 24 hours advance
arrangement with their supervisors, to leave their jobs and attend the meeting unless a
special activity at the workite cannot be covered. Thesmit members shall sign an
attendance roster at the meeting and shall be responsible for making up the time taken off
to attend the meeting.
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ARTICLE 12
OVERTIME/COMPENSATORY TIME OFF

12.1  Overtime is defined to include any Distratthorized time reuired to be worked in excess of eight (8) hours
in any one day or any time in excess of forty (40) hours in any workweek.

12.1.1 A unit member who works authorized atiene shall be paid at a rate equal tell2 times
their regular rate of pay for the overtime worked. Shift and special assignment differentials
shall be included in determining the unit member's regular rate of pay.

12.1.2 Extra driving time for busrivers shall be subject to provisions in Article 13.

12.1.3 a) Employees whose average workday is 4 hours or more shall be compensated at a
rate notlessthanmk v GAYSa GKS SYLX2&8SSQa NBIdzL ||
required to be performed on the''6or 7" day.

b) Employees whose average workday is less than 4 hours per day shall be
compensated ataratenotlessthamlk H G AYSa GKS SYLX 2e8S5SQa
for any work required to be performed on thé& day.

C) For these employeeshe requirement to work 8 hours per day or 40 hours per
week does not apply.

(reference: California Education Code, section 45131)
12.2  The District shall have the right to implement4&10" orad @ né¢ 62 N)] 6SS{| @ t NA2NJ G2 AY

decision, the District shall notify the Association of its intention and upon request, negotiate with the
Association regarding such decision.

12.2.1 If a "4-m n dan ikdmplemented, overtime will be paid for:
a) all hours worked in excess of 10 hours per day.
b) all hours worked on the fifth, sixth and seventh days, except that a unit member

working an average workday of five hours or less during a workelealkreceive
overtime for any work required to be performed on the sixth or seventh day
following the commenceent of the unit member's workweek.

12.2.2 fa9yné LI LYy Aa& AYLI SYSyanSeRploged Wdrks a thtal of BO LI | y
hours in a 9 day period by working 8 days at 9 hours per day and 1 day at 8 hours per day
over two 5daysper-week periods) overtime will be paid for:

a) all hours worked in excess of the scheduled 9 hours during thg<8afdhe period
or of the scheduled 8 hours on the 1 day of the period.

b) all hours worked in excess of 80 hours during the two week period.

12.3  Offering Overtime: Overtime shall be offered to unit members within a depantroe site who have filed
a notice annually (by June 30th of each year for the following fiscal year fiorohth employees; and by
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August 30th for 14month employees for the current fiscal year) of availability for overtime in the following

order:

1231

12.3.2

12.3.3

to unit members within the classification in which the overtime is needed;

to unit members whose classifications include similar or related duties to those of the
classification in which the overtime is needed:;

to unit members who are dermined by the Supervisor offering the overtime to have the
skills required to do the necessary work.

If the overtime work requires the specific skills of a particular classification and no unit member in the
classification accepts the overtime, it shakk assigned to the least senior unit member within the
classification. If the work does not require the level of skill associated with the specific classification and
no one accepts the offered overtime, it shall be assigned to the least senior unit mesttmehas the
required skill level to perform the job.

12.4  Qvertime Scheduling:Overtime will be offered on a rotating basis to those unit members within a

department who have filed a notice of availability for overtime, wfik intent being to equalize, as much
as possible, the distribution of overtime within the classification.

1241

12.4.2

12.4.3

On July 1 each year the department or site shall post a list of names of unit members. The
names shall be listed in descending order by daftseniority. Each unit member shall
initial their name to indicate willingness to accept overtime within classification.

The department or site shall offer overtime work to persons on the list who have
indicated willingness to do overtime. The departmer site will proceed through the

list in descending order. Acceptance or refusal of a given job shall be counted as an offer.
This list shall contain scheduled hours refused and hours worked. This list shall be posted
in an open and common area.

The Ist shall be updated by the last day of each month to include new hires and transfer
employees. The updated list shall show hours worked or refused and shall include the
accumulated hours worked or refused for each unit member. Also, the updated copy will
be sent to VESPA upon request.

If a unit member refuses an overtime offer, they will be noted on the list as having refused
an offer of overtime and the next senior member shall be offered the overtime work. The
list shall be kept by the departmenrdr site noting overtime to the employee. Only
scheduled overtime within the employee's classification shall be considered for the
purpose of maintaining this list. Only unit members who have filed a notice of availability
shall be placed on this list.

Extra hours required for preparation and/or cleanup for high school stadium events shall
be assigned on a rotational basis to unit members of the Grounds Department who have
filed a notice of eligibility. It is understood that this will include tassifications of
Grounds Maintenance Worker |, Grounds Maintenance Worker 1l, Lead Grounds
Maintenance Worker, Grounds Equipment Operator and Sprinkler Systems Technician.

ARTICLE 12
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125

Compensatoy Time Off (CTO)Jnit members shall have the option to elect to take comgmiory time off

in lieu of cash compensation for overtime work up to an annual total of 40 regular hours (60 CTO hours at
time and onehalf); any overtime above the 40 hours (B0urs at time and onéalf) may be granted as

CTO only with the written approval of the supervisor. Such election shall be submitted in writing to the
immediate supevisor within five (5) working days following the day the overtime is worked. Compewgsator
time off in lieu of cash payment for overtime shall be granted at the rate of time anchatiewhile
compensatory time off which does not result from overtime shall be paid at the unit member's regular rate.
Scheduling of the particular time to be takeff as compensatory time off shall be subject to mutual
agreement between the unit member and the supervisor. Supervisors may measwonably or arbitrarily
prevent a unit member from taking compensatory time. Conmgagory time off may be accumatedup to

an annual total of 160 regular hours (240 CTO hours at time andhalfieand must be officially recorded

in the Digrict's Payroll Office. All CTO hours that have not been used by June 30 of any year shall be paid to
the unit member in the form o& cash payment.
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ARTICLE 13
TRANSPORTATION

13.1  As a result of the unique characteristics of the Transportation department, the following provisions have
been developed and apply only to the Transportation department unit members. This asticlet i
intended to preclude application of the remaining articles of the agreement to Transportation department

unit members.

13.2  Assignment and Regular Hours:

13.2.1

13.2.2

13.2.3

13.2.4

13.2.5

13.2.6

The District shall post for bid all bus routes on an annual basis. The routdsespakted
for review on or about August 1 of each year. All routes will be awarded based on
seniority, to drivers who are state certified to operate the bus assigned to the route.

Seniority for the purposes of this Article shall be the unitmber's date of hire as a Bus
Driver, adjusted for any period in nguaid status. Ties in seniority shall be broken
through a lottery held at the beginning of each fiscal year, prior to the bidding for routes
for the new school year.

After the hitial bidding process, any change which occurs during the year and which
increases a bus route by less than one (1) hehall be made without further bidding of
the route.

After the initial bidding process, if a change occurs in a bus route®{1) hour or more

the route will be rendered vacant and shall be put up for bid and awarded, based on
seniority, to the Bus Driver who has submitted a bid for the route before the bidding
deadline. If a Bus Driver is displaced during this process éefshll continue to bid on
resultant openings until he/she is placed. If a Bus Driver is displaced through this process
and this displacement results in a decrease in hours, this shall be considered as a layoff
as a result of a reduction in hours and tBes Driver shall have bumping rights as outlined

in this contract and as modified in 13.2.5.

Bumping rights for Bus Drivers shall be modified to include the fact that a Bus Driver may
only bump within a category in which he/she is qualified . @dus Driver who is only
qualified to drive a conventional vehicle may not bump into a position which requires that
he/she drive a transit vehicle).

If the Bus Driver does not have an option to bump a less senior Bus Driver initiAedr
category, the displaced Bus Driver must become certified as qualified to drive the type of
vehicle which is assigned to the vacant route within 30 days.

13.3 Transportation Field Trip Assignments

13.3.1

The Transportation department supervisor shall maintan ongoing roster of Bus Drivers
who have volunteered to drive on field trips and will maintain and post a summation of
the accumulated field trip hours of each driver on a weekly basis. The lists will reflect
total paid extra hours as a result oflfietrips. Overtime hours will be listed at 1% hours

ARTICLE 13
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for every hour worked. The listing shall be posted on the second business day of the week
for all hours turned into the department through the previous Friday at midnight.

13.3.2 In the assignment dield trip extra hours the following conditions shall apply:
13.3.2.1 There will be three (3) trip lists. Drivers may signfor any of
the trip lists, which include the following:
1. Weekday, Monday through Friday trips;
2. Weekend, Satutay and Sunday trips; and
3. Holiday, NorStudent days, and the Fall, Winter and Spring
break trips.

If a Bus Driver chooses a special education route during the bidding
process, then the Driver acknowledges that they are opting out of
participatingin the Monday through Friday field trip rotation. However,
they will remain eligible for nowonflicting field trips that occur
Monday through Friday (i.e. a trip that does not conflict with their
regular hometo-school route). The Driver must still voteer to drive,

and the hours will be included on the Monday through Friday field trip
board, however, the provisions of section 13.3.2.2 below shall not
apply. The Director of Transportation will make every effort to assign
trips that do not conflict wih the regularly assigned special education
route, however, there are no guaranteed assigned Monday through
Friday field trip hours to a driver who elects a special education route.

13.3.2.2 All Bus Drivers are eligible consistent with the provisiohgheir
California Special Driver Certificate and the notification to the
department that they are volunteering to drive for field trips.

13.3.2.3 For each roster, trips shall be assigned to the eligible driver having the
least chargeable field tripdurs on the designated roster. Itis the intent
of this article that all Bus Drivers who have volunteered for field trips
be kept, as nearly as possible, equal in field trip extra hours on each
roster. Therefore, trips shall be assigned to the eligihls Briver
having the least chargeable field trip hours on the designated roster.

13.3.24 Whenever possible field trips will be assigned feeight (48) hours
prior to the scheduled departure time of the trip. In the event the
supervisor of the Tragportation department is unable to provide at
least forty-eight (48) hours advance notice to the eligible Bus Driver,
refusal to take the trip will not cause the hours to be charged to the
refusing driver. If the driver cancels a properly assigned figldhithin
forty-eight (48) hours of the trip, the driver will be charged for the trip
on the eligibility roster.

13.3.2.5 Refusal of a properly assigned field trip, for any reason, shall result in
the charging of the trip on the eligibility roster bmth the refusing Bus
Driver and the actual Bus Driver.
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13.3.3 When it is determined that any of the below criteria exists, the Director of Transportation
may authorize the use of buses from a charter service. It is understood thas thibé
a rare exception to the rule, and it is the intent of the District to utilize District buses to
the greatest extent possible.

1) Adult trips.

2) For trips where the final destination of the trip is outside of Ventura, Los
Angeles, Orange, Santa Barbar&Kern Counties.

3) When buses are not capable of handling the equipment and baggage needs of
the group requesting transportation services.

4) When heat conditions become excessive as determined by the Director of
Transportation.

5) If hometo-school reeds cannot be met or all trips requested cannot be
accommodated using district buses.

6) When district routing would result in students needing to be dropped off at their
destination earlier than requested and it causes students to miss an
unreasonable mount of time from their classroom and/or the destination site
Ada dzytofS (2 | O02YY2RIGS G(GKS &addzRSyidaq S

7) District shall notify the Association of its intent to contract out charter buses
prior to awarding the contract.

13.4 Transpotation Extra Hours Assignments

The Transportation Department supervisor shall maintain and post a summation of the accumulated non
field trip extra hours of each driver on a monthly basis. This list will reflect total paid extra hours. Overtime
hours wil be listed at 1% hours for every hour worked. The listing shall be posted off ther&ing day,
at the beginning of the month, for all hours turned in to the department through the previous month.

Whenever other extra hours are available, such exwars shall be offered to a Bus Driver in a regular
(permanent or probationary) assignment before the extra hours are offered to azaliimited-term Bus
Driver.

13.5 If Bus Drivers of Special Education Routes (Van vehicles) are to participatedtatiom rof field trips (extra
hours) in Transit design buses, those drivers must maintain at least a minimum proficiency with Transit
buses for safety purposes. Drivers in this category will insure proficiency is maintained by acquiring not less
than 30 ninutes of driving time within any 30 calendar day period, or be subject to removal from the Transit
Bus Field Trip rotation list.

13.6  When Transportation Services needs to provide additional specialized training to drivers, the training will
be offered b interested employees by the District at no cost to the employees.

13.7  Whenever buses are in service the District shall designate an employee to receive calls regarding equipment
breakdown. Employees erall during weekends and/or holidays shall be pemsated for 4 hours at their
regular rate of pay. If the employees are required to go to work they shall be compensated at time and one
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half.

13.8  Drug and Alcohol Testing

13.8.1 All unit members whose jobs require the possession of a Commercial®license shall
be subject to periodic, random and reasonable suspicion drug and alcohol testing as
proscribed by the Omnibus Transportation Employee Testing Act of 1991. The Ventura
Unified School District agrees that such testing shall be in accaedamd comply with
the requirements, standards and procedures required by the Act (49 CFR Part 40, subparts
A, B, C, 8840:83) and with established Board policy.

138.1.1 The District may, for the purpose of implementing drug and alcohol
testing purs@ant to this section, enter into a consortium which uses the
services of an outside contractor or program administrator, provided
the consortium, its contractor(s) or program administrator meet all
requirements as set forth in 49 CFR Part 40, subpartsadBC.

13.8.2 The District shall provide all unit members subject to the drug and alcohol testing
procedures of this Article with annual-gervice training on its drug and alcohol policies
and procedures, the standards of conduct expected by the iDis#lative to alcohol and
drug use, the consequences of testing positive, and testing triggers and procedures,
including a unit member's right to representation.
13.8.2.1 In conjunction with the annual training, the District must provide unit

members with written information regarding its alcohol and drug
testing policies and procedures.

13.8.2.2 The District will provide the Association with notice of and make
available to one (1) representative of the Association any training
provided to its apervisors regarding the symptoms of alcohol misuse
and controlled substance use for purposes of reasonable suspicion
testing and any other drug and alcohol test training. Said training will
be provided without cost to the Association or its designated
representative. The Association will be solely responsible for the
designation of the representative participating in the training.

13.8.3 Permanent unit members whose drug and alcohol tests produce confirmed positive
results shall be subject to the foing consequences:
13.8.3.1 For the first confirmed positive drug test or the first confirmed positive

alcohol test where the blood alcohol level is .04 or greater, the unit
member shall be removed immediately from their job and may be
required to atend a substance abuse program as prescribed by the
Substance Abuse Professional (S.A.P.). The identity of the program shall
be determined by the S.A.P. who is counseling the unit member
pursuant to the requirements of the Act. All expenses related ® th
substance abuse program shall be paid for by the unit member to the
extent not otherwise covered by any insurance provisions covering the
unit member.
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13.8.4

13.8.3.2

13.8.3.3

13.8.34

13.8.35

13.8.3.6

13.8.3.7

13.8.3.8

13.8.39

13.8.3.10

A first confirmed positive alcohol test (.04 or greater) shall result in the
termination of the unit member.

A first confirmed positive drug test shall result in a mandatory twenty
(20) working days suspension without pay. Any days beyond that
twenty (20) day period that the unit member is restricted from
returning to work may becovered by any sick leave or vacation time
available to the unit member.

For a first confirmed positive alcohol test, a permanent unit member
whose alcohol test produces blood alcohol levels greater than .02 but
less than .04 shall be immexdely removed from their job and placed
on a mandatory 20 working day suspension without pay and shall have
placed in their permanent personnel file a letter of reprimand.

No unit member shall be allowed to return to work after a confirmed
positive drug or alcohol test result unless and until a return to work drug
or alcohol test yields a negative result.

For the second confirmed drug or alcohol test result the District shall
dismiss the unit member.

A probationay unit member whose alcohol test produces blood alcohol
levels greater than .02 or whose drug test is certified by the Medical
Review Officer (MRO) as positive shall be terminated.

A unit member who refuses to submit to a drug or alcohat (dsfined

as failure to provide adequate breath for testing without a valid medical
explanation; failure to provide adequate urine for controlled
substances testing without a valid medical explanation; or engaging in
conduct that clearly obstructs the tesg proces$ shall be subject to
dismissal.

A permanent or probationary unit member who has been drug or
alcohol tested as a result of reasonable suspicion shall immediately be
placed on paid leave and shall continue in paid status ungéilMRO
certifies the test as either negative or positive. Upon a positive result,
the bargaining unit member shall be subject to the criteria as outlined
above

Unit members disciplined under the provisions of this article shall be
deemed to lave been so disciplined for endangering the health and

safety of students, themselves, and/or other employees and not subject
to the progressive discipline process, but shall retain all due process
rights.

The Association and the District mutyallecognize and agree that drug and alcohol
testing are investigatory proceedings which may subject the unit member to disciplinary
action to which the unit member is entitled to representation.

ARTICLE 13
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13.8.5

13.8.4.1 Recognizing the unit members' right to priveay well as the right to
representation, the District agrees to provide the Association's
representative release time on the day of scheduled testing in order to
be available to any unit member who is being tested and who requests
the Association's assistee.

13.8.4.1.1 This representative shall be the individual trained as
per section 13.8.2.2 above.

13.8.4.2 The District agrees to provide the Medical Review Officer (M.R.O.) the
name of the Association representative to provide to any unit membe
whose test results are positive, along with a written statement of the
unit member's right to representation. It is the chei of the unit
member and their responsibility to contact the Association
representative.

All time spent by the Assotian representative attending the testing of unit members,
in meetings/conferences conducted by the MRO, the District or any of its agents shall be
considered working time and paid in accordance with the provisions of this contract.

Extended Year Assignmis and Summer Break Field Trips

Extended year assignments are temporary positions established by the Board during the summer
break recess period between the regular August to June school year. These extended year
assignments are commonly referrdd as summer school assignments. The recruitment for
extended year Bus Driver assignments is managed by the Classified Human Resources Department.
Bus Drivers who wish to work an extended year assignment must submit an application to the
Classified HumaResources Department by the deadline established for the recruitment. A list of
Drivers who have applied by the deadline will be certified to the Director of Transportation in
seniority order. Late applications will be accepted, however the Driver(sh&viilaced at the

bottom of the list to be certified, based on the date/time the late application was received.

Extended year assignments shall be posted by the Transportation Department around or about
the end of the regular school year in June. Routdkbeibid on by the list of Drivers, in the order
certified by the Classified Human Resources Department. Once a route is awarded it shall not be
rebid for the duration of the extended year session.

Bus Drivers who would like to volunteer to drifield trips during the summer break must sigp

and apply through the Classified Human Resources Department during the recruitment period for
extended year assignments. A list of Drivers who have chosen to participate will be certified to the
Director of Transportation. Summer break field trips will be assigned by the Transportation
Department in accordance with section 13.3 above.

13.9
13.9.1
13.9.2
ARTICLE 13
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13.9.1 Bus Drivers may hold more than one position within the District provided the daily schedule of the
second positiondoesn@2 y ¥Ff A OG 6AGK GKS . dz& 5NARAGSNDa RFEAfe@
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route, the driver will be released from the secojoth for those conferencdays.
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ARTICLE 14
FRINGE BENEFITS OF PARE UNIT MEMBERS

14.1  Fringe benefits for pafime unit members shall be prorated according wuEation Code Section 45136 as
follows:

Section 45136.  Benefits of probationary andermanent paritime classifiedemployees.

All probationary and permanent patime classified employees shall be entitled to sick leave, and all other
benefits conferre by law on classified employees. Parie employees shall be entitled to all leaves and
benefits granted by the governing board to a majority of the regulastifut employees in the classified
service of the district or to regular fitime employeesn the same classified positions or general class of
positions; but such leaves and benefits may be prorated in the same ratio as the regular work hours per day,
days per week, weeks per month, or months per year of suchtipagt employees bear to eightdurs per

day, 40 hours per calendar week, four calendar weeks per month, or 12 calendar months during the school
year.

Except for prorating benefits for patitne employees as herein authorized, the governing board shall provide
at least the same beneftfor all regular employees in the classified service as it provides for the majority of
such employees.

Nothing in this section shall be construed to prohibit the granting of additional benefits for some employees
in recognition of nature of work, levef classification, or length of service.

This section shall not apply to employees properly designated as substitute;tstrortor limitedterm
employees, as defined in Sections 45103 and 45286 of this code, unless such employees are specifically
included by a governing board, or by a personnel commission for those districts included under the provisions
of Article 6 (commencing with Section 45240) of this chapter.

This section shall apply to districts that have adopted the merit system in the sameemand effect as if it
were a part of Article 6 (commencing with Section 45240) of this chapter.

This section shall not apply to those benefits authorized under the provisions of Article 1 (commencing with
Section 53200) of Chapter 2 of Part 1 of§dvi 2 of Title 5 of the Government CodEnacted bystats.1976,
Ch. 1010.
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ARTICLE 15
SHIFT DIFFERENTIAL

15.1  Anyunit memberwho works 50% or more of their regular shift after 5:00 p.m. shall be paitt aiferential
premium of 2.9% of their base salary.
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ARTICLE 16
CONTRACTING OUT

16.1  Work PreservationThere shall be no subcontracting or transferring out of the bargaining unit wddhvias
been or could be traditionally or customarily performed by unit members except for majorcpspje
emergencie®r as provided under Education Cdflection 45103.1

Definition of Emergency: a situation that is Hif@geatening, or causes imminemroperty damage, or the
magnitude of the situation rises to the level that surpasses the ability fboirse resources to remedy it.

16.2  In the event of a nosemergency, the District shall follow the following protocols:
16.2.1 Prior to contractingut, inrhouse qualified employees must first be offered the assignment.
16.2.1.1Employees will be called and texted on their VUSD cellular work phone 3 times, with 5
minutes between each attempt, and will be given 15 minutes from the last call/text to
respond (with the exception of during a lunch break).
16.2.2 Each employee who is qualified to complete the assignment, will be contacted as outlined in 16.2.1.1
above prior to contracting out. If the employee does not respond in the allotted amount efdim

declines the assignment, outside contracting may occur.

16.2.3 Employees who are on sick leave, personal leave, or vacation will not be contacted for additional
assignments.

16.3  Authority to Contract Out
16.3.1 Management (i.e., directors, manage supervisors, coordinators) employees who are not
bargaining unit members, are the only employees that hold the authority to decide to hire outside
contractors.

16.3.2 Management shall follow the above guidelines prior to contacting an outside ctmitrac

16.3.3 Once management has made the decision to hire an outside contractor, management can delegate
the actual calling of the outside contractor to a bargaining unit member.

16.4  Grievance:In the event the Association deems a violation of thiscrthas taken place any grievance filed
shall be accorded priority status for filing at Level lll of the Grievance procedure. If the issue goes to binding
arbitration, the District and Association will ask for expedited arbitration.
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171

17.2

17.3

17.4

ARTICLE 17
UNSCHEDULED CALL TO WORK

Minimum Call In TimeAny unit member called in to work on a day when the unit member is not scheduled
to work shall receive a mimum of two (2) hours pay alheir hourly rate as contained in the Agreement.

Call Back TimeAny unit member called back to work after having @beted their regular shift for the day

shall be compesated for at least two (2) hours. The two (2) hour provisioes not apply to extensions of
shifts prior to departure of the unit member. If the total hours worked for the day exceed eight (8) hours, the
extra hours worked shall be csidered as oveitne and paid at time and oAealf.

When such catback time has been scheduled in advance, a unit member called back to work shall be assigned
duties withini K S dzy’ A (iclaysificiam #NR &wo hours for whiclhey arebeing paid.

Minimum Compensation for GGall DesignationWhenever a unit member is designated as the primary

on-call employedhey shall receive the equivalent of a minimum of 2 hours of patheir regular rate of

pay. If the unit member does not receive a call, tbenpensation shall be paid as a stipend for that day. If

the unit member does receive a call, compensation shall be according to section 17.2. The intent of this
FNGAOES Aad (G2 LINBOARS | YAYAYdzy 27F (KQuld ladziodl £ Sy i
any daythey aredesignated as the primary erall employee. Any overtime earned or refused by a unit
member resulting from being the primary amall person, or another employee being called into work by

the District in any ortall emergenyg situation, shall not be considered as overtime earned or refused, as

per article and section 12.4/12.4.2.
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ARTICLE 18
WORKING OUT OF CLASSIFICATION

18.1 A unit member who is assigned duties not a part of their classification and which are of a leigtieof
NBaLR2yaAroAtAde F2NI I LISNA2R 2F Fd fSrad GKS dzyAd Y
salary adjusted as follows:

18.1.1 To the first step of the salary range of the higher classification which provides the unit
member with at least a 5.7% increase for the entire period they are required to work out
of classification. A unit member may receive less than a 5.7% increase if the top step of
the higher classification's salary range is less than 5.7% above the uniterismégular
salary. In that instance the unit member shall be placed at the top step and shall not be
entitled to further compensation.

18.1.2 "Regular rate of pay" for purposes of this section shall refer to the salary range and step
of the unit membe exclusive of any differentials applied to that rate. Any differentials
will be applied to the out of class rate of pay in the same manner as they are applied to
the regular rate of pay.

18.1.3 Selection of employees for out of classification assignmshtll be based on the skills of
the employee to perform the duties of the higher level position as determined by the
supervisor. An interest form will be generated annually by the department/site
administrator/director in order for members to expresdarest in working out of class
opportunities by June 30th of each year for the following fiscal year femag&th
employees; and by August 30th for-frfonth employees for the current fiscal year every
year and provided throughout the year for departmentésinew hires. New hires or
transfers shall be provided the interest form upon starting their new assignméfiiten
there are more than three bargaining unit members who have the requisite skills for the
job and who have expressed an interest in the assigminthe assignment shall be made
from the three most senior bargaining unit members.
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ARTICLE 19
LAYOFF, REEMPLOYMENT, AND EFFECTS RELATED THERETO

19.1  Layoff
In accordance with AB 438, the layoff process shall follow all rules and provisestalalished in California
Government Code and Education Code

19.1.1 Definition: Layoff as used herein shall refer to reduction in assigned time or work year,
and separations due to, a) reclassification of position(s),elibjination of
position(s)/clas(es), or c) reorganization of services.

The Parties have a joint interest in keeping the number of layoffs to a minimum whenever
possible. As a means to prevent a layoff, and keep a unit member whole (same number

of hours, work days, etc) reassigbny i Ak i N} YyaFTSNBR G6AGKAY GKS dz
classification, or lateral transfer opportunities will be explored whenever possible and
available. These options will be reviewed with the union President. A unit member

affected by a permanent transfer arork shift change in an effort to prevent a layoff shall

0S 3IAPSYy G2 $6SS1aQ y20A0S Ay GNRGAYy3a o6& S
or in person, will be held between the appropriate management person, the unit

member, and the VESPA Presiden designee in order to discuss the reasons for the

transfer or shift change. This does not prevent the unit member from applying for future

transfer opportunities should they choose to do so.

19.1.2 Reason for LayoffLayoff shall occur for lack @fork or lack of funds as determined by
the District, or any additional reason designated by the Legislature.

19.1.3 Notice of Layoffl y&@ y20GA0S 2F fle2FF akKlff aLISOATFe (K
displacement rights, and reemploymentnig.

A permanent employee includes an employee who was permanent at the time the notice
and an employee who became permanent after the date of the required notice.
Probationary employees may be released without a hearing.

A permanent employeevhose position will be reduced or eliminated due to a lack of
work or lack of funds shall receive a preliminary layoff notice by Marth RBor to May
15th, the Board of Education shall adopt a final layoff resolution and direct the layoff of
specifiedemployees. The identified employees shall be served a final layoff notice before
May 15th. The exception to this timeline is for specially funded positions.

Notwithstanding the other requirements in respect to the layoff of permanent classified
employees, when classified positions must be eliminated as a result of the expiration of a
specially funded program, the employee(s) to be laid off shall be given written notice not
less than 60 days prior to the effective date of their layoff.

19.1.4 Negoiation:
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19.1.4.1 Following notice of layoff as provided herein above, the Association and
the District shall meet to review the layoffs and to determine the order
of layoff within the provisions of the Agreement and Education Code.

19.1.4.2 TheDistrict shall supply the Association with a seniority list, a layoff list
and a statement of the bumping rights of the unit members on the list.

19.1.4.3 The District agrees to consult concerning the redistribution of workload.

19.15 Order of Lagff: Whenever a unit member is laid off, the order of layoff within the class
shall be determined by seniority in the class and higher classes; the unit member who has
been employed the shortest time in the class plus higher classes shall be laid.off firs

Seniority shall be based on the date of hire in the classification and shall include time in
any higher classification.

19.1.6 Equal Seniority: If two or more unit members subject to layoff have an equal class
seniority date Then preference shibe given to the unit member with the earliest regular
hire date (base date) in the District. If the regular hire date (base date) is equal, then
preference shall be given to the employee with the earliest original hire date. If the
original District re date is equal, the decision shall be made by lot.

19.1.7 Voluntary Demotions: Unit members who wish voluntary demotions in lieu of layoff to
classes not previously held may be voluntarily demoted to vacant positions for which they
qualify, consistnt with the provisions of this Agreement and with the approval of the
Director of Classified Human Resources acting for the Personnel Commission regarding
the relatedness of the classifications.

The District will notify the Association prior to havigigcussions with a bargaining unit
member regarding any type of voluntary demotion or reduction.

19.1.8 Bumping Rights:

19.1.8.1 A unit member laid off from their present class may bump into a
position in the same class if they hold more seniattitgn another unit
member in the same class. The unit member's placement shall be
determined by bumping:

a) The least senior unit member with the same number of hours
per year.

b) The least senior unit member with the next existing greater
number of hours per year.

C) The least senior unit member with the next existing fewer

number of hours per year.

The unit member shall be placed in the first position for which they
qualify in the sequence above.

A vacant position shiabe considered the least senior position available
for bumping purposes.
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19.2 Reemployment

19.21

19.2.2

19.2.3

19.2.4

19.25

19.2.6

19.2.7

19.2.8

19.1.8.2 If no such positions exist, the unit member may, in lieu of layoff, bump
into the next lower class in which the unit member has previously
served and in which the laiaff unit member has greater seniority.

Order of ReemploymentReemployment shall be in the reverse order of layoff.

Replacement:When there is an existing layoff reemployment list, any existent classified
bargainng unit positions that were eliminated due to lack of funds or lack of work shall
not subsequently be filled by limited term or provisional employees, volunteers, or work
experience students. When the duties assigned to an eliminated position must
reasondly be reassigned to another unit member, the Supervisor shall meet with the unit
member to discuss the changes to their assigned duties and set priorities to ensure that
the workload assigned can reasonably be accomplished within the unit member's
assigne schedule.

Filling VacanciesWhen there has been a layoff, and a layoff reemployment list exists,
vacancies within the class or classes from which the layoffs occurred shall be filled in the
following order: 1) transfer; 2) layoff reemployntdist; 3) employment eligibility lists.

It is the intent of the parties that unit members shall not have their work year increased
in a manner that circumvents this Article. It is understood, however, that legitimate
overtime and/or emergency needsay be met without regard to Section 19.2.2.

Reemployment Rights:Reemployment rights will be handled according to Education
Code Section 45298 which is included for referenceAppendix Cand Personnel
Commission rule.

Notification ofReemployment:A unit member who is laid off and is subsequently eligible
for reemployment shall be notified by certified mail by the District.

Unit Member Notification to the District: A unit member shall notify the District by
telephone or n writing of their intent to accept or refuse employment within five (5)
working days following receipt of the reemployment notice. Failure by the unit member
to tender the notice to the District within five (5) days, as provided for herein, shall be
deemed a refusal of the employment by said unit member. Thedéidinit member will
relinquish their position on the list and will be considered to have voluntarily resigned
after declining two offers of employment in the same classification, at the sambau

of hours per day and days per year as the assignment of the unit member prior to the
layoff.

Reinstatement after ResignatiorReinstatement of a unit member after resignation per
19.2.6 above will be handled according to Education Codéofet$309 which is included
for reference ad\ppendix Dand applicable Personnel Commission rule.

Work as Substitute: Unit members who are laid off shall be permitted to serve in
classifications from which they were laid off as limited terntysiitute employees in the

ARTICLE 19
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19.3 Effects

19.3.1

19.3.2

19.3.3

19.3.4

absence of a qualified incumbent, provided the laid off unit member notifies the District
of their desire to be placed on a substitute list.

Any unit member who the Association and the District agreebie@s improperly laid off
shall be reemployed upon such determination of the error and shall be reimbursed for all
loss of salary and benefits retroactive to the effective date of the original layoff action.

Health and Welfare Benefit$ior layofs and reductions in assigned time of unit members,
the District shall continue the health benefit package existing on the effective date of
layoff for the remainder of the month in which layoff occurs, plus the month following
the month in which the laydfoccurs.

Waiver: Except as provided herein, the District and the Association each voluntarily and
unqualifiedly waive the right, and each agrees that the other shall not be obligated, to
bargain collectively with respect to any subject or mattelated to layoff actions, and
effects related thereto, during the terms of the current agreement, when such subject or
matter may not have been within the knowledge or contemplation of either or both the
parties at the time they negotiated the currenggeement.

Grievability: The District and the Association agree that alleged violations of 19.1.1 and
19.1.2 above shall not be subject to Article 37, Grievance. It is understood that the
Association has the right to grieve the procedure fotification and processing of layoffs

but that Management has the right to identify the need for layoff and the reasons for
layoff and these items are not grievable.

ARTICLE 19
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ARTICLE 20
TOTAL COMPENSATION
20.1 Application

20.1.1 Effective July 1, 2022, the District shall increase the current-2022 Classified Represented
Salary Schedule by 10% with agreement to the changes in 20.1.2 through 20.1.5 below.

a) Additionally, the District shall pay &®offschedule bonus for all unit members employed on
December 16, 2022, based on the 26223 salary schedule. The 2% will be calculated on
the 10% increased salary schedule.

b) Retirees who retire between 7/1/2022 and 12/16/2022 shall receive the 2%cbidile
bonus.

c) The 10% increase amount shall be paid retroactively to 7/1/2022 to members who worked
the following:

9 Additional hours
9 Overtime hours
1 Working Out of Classification

20.1.2 The parties agree to change the current Group Purchasing OrganizatioBt h€ 0 STFSOGA @S
2023, until the parties meet and negotiate a future change to the GPO. The new GPO shall offer
the same or equitable PPO and HMO products as currently offered. The District shall fully fund all
eligible unit members in a planpless and until the parties reach a negotiated change (Including
Vision and Dental), subject to 20.1.5 and 20.2 below.

a) Current Unit Members: The District shall offéashin-Lieuto all eligible full time (40
hours per week) unit members who can proveey are covered by group medical
coverage. Partime eligible unit members currently enrolled in a District medical plan and
can prove they are covered by group medical coverage outside of the District are eligible
for a prorated Casin-Lieu.

b) New UnitMembers: New unit members are only eligible for Cashieu if they are
employed fulitime (40 hours per week), subject to the conditions in (a) above.

c) The amount of theCashIn-Lieushall be prorated and paid as follows.
Beginning 7/1/2023, the Cadh-Lieu shall be:
1) $5,000- 1.0 FTE unit member
2) $3,750- .75 FTE unit member
3) $2,500- .5 FTE unit member

20.1.3 The current total cost of healthcare provided by the District is approximately $25,772,544.
Projected annual total cost of healthcaregprded by the District in 20234 under the new GPO
with the offerings in 20.1.2 above, is approximately $21,697,756 with an additional potential
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savings of approximately $1,095,000 from the Giashieu program (Based on at least 75 currently
covered empbyees choosing CasirLieu) for an approximate total of $20,602,756.

20.1.4 The parties agree that the Medical Advisory Committee of the District, VESPA and VUEA shall meet
on a regular basis to assess the new GPO and to educate members about thegtardéatuss
ways to educate unit members on choosing possible future-saging plans offered by the GPO.
The committee will also have a goal of offering HSA plans to all eligible unit members in the future.

20.1.5 Medical Cost Trigger. Once the totakt of health and welfare benefits in the new GPO exceeds
$23,195,289 (ninety (90%) of the current total amount of $25,772,544), the parties agree to
bargain in good faith (VESPA will be represented in the bargaining by their bargaining team), to
explore dl possible medical plan changes to keep the total cost below $25,772,544. When an
agreement is reached on changes, the changes shall be referred to formal bargaining to implement
the agreed upon changes, based upon a vote by the VESPA membership acaticatiby the
£ {5 .2INR 2F 9RdOIiGA2yd LG A& (GKS LINIASEAQ Ayi:
premium costs be fuljunded by the District until there is a subsequent, negotiated total
compensation agreement.

20.2  Health and Welfare Benefits Eligibility:

20.2.1 Unit members shall receive health and welfare benefits based on the following prorating of
eligibility for the fringe benefit package:

Benefit schedule for regular, permameunit members:

20.2.1.1 20.00 hours a week to 29.99 hours a week, the district will pay 50% of the
highest level of benefits.

20.2.1.2 30.00 hours a week to 39.99 hours a week, the district will pay 75% of the
highest level of benefits.

202.1.3 40.00 hours a week, the district will pay 100% of the highest level of
benefits.

20.2.1.4 Unit members who work less than 4.00 hours per day will not receive any

district paid health and welfare benefits.
Flexible Scheduling:

20.2.15 The district will assign hours on an averaggay basis. For example, the
district will assign 4.00 hours a day for a 20.00 hours a week unit member.

20.2.1.6 If the unit member and supervisor mutually agree, the 2th00rsmay
be distributed in #xible pattern. For example, the 20.00 hours could be
assigned as 5.00 hours a day for two days, 6.00 hours a day for one day,
and 4.00 hours a day for one day.

20.2.1.7 Once the unit member and supervisor agree to a particular schedule, that
schedué shall remain in force for the remainder of the year unless the
unit member and supervisor mutually agree to change the schedule.
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20.2.2

20.2.3

20.24

20.2.5

20.2.6

20.2.7

20.2.1.8 Except in case of a layoff situation, the total weekly hours will not be
reduced for the school year.

Unit members will bggrandfathered for health and welfare benefits eligibility at the level
consistent with the contract under which they were hired. For example: a unit member
hired prior to March 1, 1992nd who has a regular, permanent assignment of 409

hours per day will continue eligibility at the level of 67% of the District paid level for full time
employees and a unit member with regular, permanent assignment(s) of 6.0 or more hours
per day wil continue eligibility at 100% of the district paid level for full time assignments.

When a unit member makes a change in hours, the eligibility levels in section 20.2.1 will
apply, unless an increase in hours would result in a decrease initsegligfibility (i.e., a unit
member working 6.0 hours per day and receiving benefits at the 100% level who moves to
a 7.0 hour position would not drop in benefits eligibility from 100% to 75%, but would
remain at the 100% level). Examples include: ameinber hired prior to March 1, 1992,

and who has regular, permanent assignment(s) totaling 4.0 hours will continue to receive
benefits at the 67% level, but if that same unit member moves into a regular, permanent
assignment at 6.0 hours, on or after Marth1992, that unit member will be eligible for
benefits at the 75% level, not the 100% level.

Positions identified aditited term” do not accrue benefits. For example, a unit member
who is currenly assigned to a regular, permanent 3.0 hour position who also is working in
a limited term 3.0 hour position, does not qualify for a benefit level assigned to an employee
with 6 hours. Benefit eligibility is determined by the total number of hours anleyep
works in (a) regular, permanent assignment(s).

The one exception to the above general guidelines for determining levels of benefits
coverage will be théBus Drivers in the Transportation Depaeint. As Bus Drivers are
required to rebid for routes on a yearly basis, if a Bus Driver is put into a position where
they would be required, under the seniority bidding system, to accept a bus route which is
less hours than would be needed to maintain s Drivers' existing benefits level, then
the Bus Driver would not be reduced in benefits level. However, if the Bus Driver would
have been able to be assigned to a route, based on their seniority, at or above the minimum
number of hours required to mafain their existing benefits level and chose to bid on a
route with fewer hours, it will be considered as a voluntary reduction in hours and the Bus
Driver's benefits level will be reduced accordingly.

For purposes of this Article, a positiantd be defined as a specific, individual assignment
with a specific number of assigned hours per day and days per year and identified in the
Classified Human Resources Position Control system with a unique position nhumber. For
example, the District may dermine that a full day special education class needs to be
covered by 5.5 hours of Paraeducator time, but may choose to define that time into two
separate positions, for example, one at 3.0 hours per day and one at 2.5 hours per day.
Under this circumstare, the 5.5 hours of assigned time would be considered as two
separate positions and not one 5.5 hour position.

The District shall maintain the right to establish or revise the number of hours for positions
as it feels is appropriate and this miag below the threshold for benefits coverage.

ARTICLE 20
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20.3 Health and Welfare Benefits fitetired Employees

20.3.1

20.3.2

20.3.3

Unit members who, as of June 30, 1993, were eligible under the-99@®ntract to receive
deferred compensation payments after retirement and who retire from the Ventura Unified
School District under PERS will receive deferred compensation at $1,500 for each year of
service, plus one, not to exceed 30 years based upenitit member's years of service and

their benefits level as of June 30, 1993.

The deferred compensation amount will be paid annually oveyeds period, according to
Appendix F, upon the unit member's retirement from the Ventura Unified SchooldDistr
Any unpaid installments of the deferred compensation plan shall be paid to the unit
member's beneficiary in the event of the death of the unit member.

Eligible unit members are unit members who qualified for benefits as of JUn&993.
Disability retirement under PERS, after at least five (5) years service credit in the District, will
be treated as regular service retirement.

The parties agree to explore options for providing more low cost refiad health and
welfare benefis options from the GPO.

20.4  The District will implement an IRS Section 125 plan for bargaining unit members.

ARTICLE 20
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ARTICLE 21
TAX SHELTER ANNUITIES

Intentionally left blank
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22.1

222

22.3

22.4

225

ARTICLE 22
HOLIDAYS

Unit members shall be entitled to the paid holidays as listed below if the holiday occurs during the unit
members regular work calendar, and they are in paid status during the working day immediately preceding
or succeeding the holiday.

Independence Day

Labor Day

Veteran's Day
Thanksgiving and day after
Christmas Eve

Christmas Day

December 26 (Board Holiday)
New Year's Eve

New Year's Day

Martin Luther King Day
Lincoln's Day
Washington's Day

Spring Board Holiday
Memorial Day

Juneteenth

Unit members who are not normally assigned to duty during the holidays of Christmas Eve, Christmas,
December 26, New Year's Eve, New Year's Day, and Spring Board Holiday shall be paid for those holidays
providing they were in paid status during the woaydof their normal assignment immediately preceding

or succeeding the holiday period.

When a holiday listed falls on Sunday, the following workday not a holiday shall be deemed to be the holiday
in lieu of the day observed. When a holiday listetkfah Saturday, the preceding workday not a holiday
shall be deemed to be the holiday in lieu of the day observed. When a unit member is required to work on
a paid holiday they shall be paid for such work in addition to regular pay received for the tailithi@yrate

of time and onehalf the unit member's regular rate of pay.

Every day declared by the President or Governor of this state as a public fast, thanksgiving, or holiday or
any day declared a holiday by the District, (i.e., Governing Bdaat e a paid holiday for all unit members
who would otherwise have been scheduled to work.

The District shall adopt a holiday calendar as approved by the Board.
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ARTICLE 23
VACATION

23.1  Any unit member whas compensation is fixed by the month, and is employed on a twelve (12) month basis,
shall earn annual vacatidrased on time in paid status in accordance with the following schedule:

23.1.1 Probationary unit membemate-of-hire to 6 months
1 working day per montand in
accordance with California
Education Code 845197 and
Personnel Commission Rules &
Regulations, Chapter 140
Vacations

23.1.2 Permanent unit member, first four (4) years
1 workingday per month up to
a total of twelve (12) working
days per year,ncluding time
spent enployed as a probation
ary unit member.

23.1.3 Permanent unit membemypon completion of 4ears
to 9 years, inclusive 1.25 working days per month up
to a total of fifteen (15) working
days per year.

23.1.4 Permanent unit memberjpon completion of Years
to 14 years, inclusive 1.42 working days per month up
to a total of seventeen (17)
working days per year.

23.1.5 Permanent unit memberyupon compldéion of 14 years
to 19years inclusive 1.67 working days per month up
to a total of twenty (20) working
days per year.

23.1.6  Permanent unit membempon completion of 19 years
1.75 working days per month up
to a total of twentyone (21)
working days per year.

23.2  Earned vacation shall be taken during the year earned or within the twelve (12) month period following the
year in which it was earned except as noted hereafter.

23.3  Hourly unit members and all other unit members who worlsl#gan twelve (12) months shall be entitled to
a prorated share of the vacation benefits outlined above, préipoate to the time in paid status, and the
vacation shall be taken within the year earned or paid for at the end of the year.
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23.4 A unit memler may settheir vacation schedule provided that such schedule will not seriously jeopardize
District operations. When there are more requests for dipalar time than can be granted, assignment will
be made on the basis of seniority in the distridfacations may be taken as earned when this is convenient
and meets with the approval of the school principal or immediate supervisor. (Example: Vacation time during
Winter, Spring, Intersessions/Breaks.) Supervisors must approve or deny a unit merabatisn request
within ten (10) days after a deadline for submission of the request or, in the absence of such a deadline, within
ten (10) days after the submission of the written requéatno case, may a supervisor deny a vacation request
for arbitrary, capricious or discriminatory reasons.

23.5  Aunit member'sinniversary date shall be used to determine the level of vacation which is earned per section
23.1.

23.6  Upon separation from the District, a unit member shallpaid for accumulated vacation credit the rate of
pay applicable téi K S dzy A (ilastvt&)iar &dignent, no later than the last working day of the month
F2tft26Ay3 GKS RIF(GS GKS SYLX2eSSQa FAYyIlI X NBIdzZ | NI LI

23.7 If the separ#ed unit member has worked half or more of the District scheduled workdays in the month in
which the unit memberterminates,they shall be entitled ¢ vacation pay for that month.ess than half a
month will not entitle a unit member to adiiibnal vacationin that month.Unit members working less than
full time, twelve (12) months earn vacation on an hourly basis.

23.8  Vacationcarryover credit may be accumulated to a total not exceediegen (7 days, except upon
recommendation ky the supervisor and approval of the Personnel Commission.

23.9  The rate at which vacation is paid shall be the unit member's current rate. A unit member whose vacation is
earned and begun under a given status shall suffer no loss of earned credisby fesubsequent changes
in conditions of employment during that vaam.

23.10 When a unit member has accumulated the maximum, allowable vacation credit and when a critical emergency
preventsthe unit memberbeing off duty, the nature and duration tfe emergency shall be reported to the
Personnel Comméon. The Commission may authorize payment in lieu of vacation earned above the
maximum or may permit the accumulation of excess vacation credit for the duration of the emergency.

23.11 Any unit menber who has one (1) or more years of service and who commehe&grescribed vacation
period and subsequently becomes ill or bereaved befbeevacation period has been completed, shall be
placed on sick or bereavement leave under the following ddord:

23.11.1 If the illness or bereavement is such that had the unit member been wotkigwould
have been absent on sick or bereavement leave.

23.11.2 If the unit member, normally, is required to return to duty immediately following the
vacationperiod.
23.11.3 If the request is filed with the District within two (2) weeks of the illness or bereavement or

within, at the latest, one (1) week of retung to duty unless extraordinary extenuating
circumstances exist which prevent such filing.

23.11.4 If the filed request fully outlines the reasons for the request and is fully sutistad to
include medical reports in the case of illness.
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23.12 When all or part of a unit member's vacation is to be converted to illness or bereavementtieave
appropriate vacation credit shall be restored to the unit member's earned vacation balance.

23.13 When an authorized paid holiday occurs during a unit member's vacation, that day shall not be counted as a
vacation day.
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24.1

24.2

ARTICLE 24
BEREAVEMENT LEAVE

Unit members shall be grantedl@ave of absence not to exceed five (5) working days of full pay for each
instance when absence is occasioned by reasons of dedtk immediate family of such unit member. If the
travel necessitated by the death is beyond 400 miles one way, six (6) working days shall be granted.

The immediate family is defined as mother, father, grandmother, grandfather, grandptaktgrandmother,
greatgrandfather, or a greagrandchild othe unit member or the spouse or the domestic partner of the unit

member, son, soAn-law, daughter, daughtein-law, brother or sister of the unit member, or the unit

member's spouse, or anyone with andlar relationship to the domestic partner of the unit member any
NBfFGAGS 2F GKS SyLX28SS 2N 6KS SyLX 28S8SSQa aLRdzasS 2
employee. Upon request of the Disttithe bargaining unit member shall prodd LINE2F 2F (KS NB
NEaARSYOS Ay (GKS o0l NEI A Fok yiddpurpageiidentifyir D idNadidte fanglydza S K 2 €
relationship, a domestic partnership shall be defined as partnership officially registered with the Office of the
Secretaryof 8 S 2F GKS {41 GS 2F [/ FEAF2NYAL FyR | O2Lk 27
permanent file in the Classified Human Resources office.
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25.1

25.2

25.3

ARTICLE 25
JURY DUTY AND WITNESS LEAVE

Leave of absence for jury service shall be granted to any unit members who have been officially summoned
to jury duty, during their assigned working hours, in local, state, or federal court. Leave shall be granted for
the period of the jury service. Thenit member shall receive full pay while on leave provided that the jury
service fee for such leave is assigned to and the subpoena or court certification is filed with the District.
Request for jury service leave shouldrbade by presenting the official costimmons to jury service to the

unit member's supeiisor.

Leave of absence to serve as a witness in a court case shall be granted a unit membtreyhemebeen

served ssubpoena to appear as a witness, not as the litigant in the case. The length of the leave granted shall
be for the number of days in attendance in court agified by the clerk or other authorized officer of the
court. The unit member shall receivdlfpay during the leave period, provided that the witness fee for such
leave of absence is assigned to and the subpoena or court certification is filed with the District. Request for
leave of absence to serve as a withess should be made by presentinfitied oourt summons to the unit
member's immediate supervisor.

The jury service fee and witness fee referred to in 25.1 and in 25.2 respectively, do not include reimbursement
for transportation expenses.
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ARTICLE 26
MILITARY LEAVE

26.1  Military leave of absence shall be granted and compensated in accordance with the Military and Veterans
Code.
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ARTICLE 27
SICK LEAVE

27.1  Sick leave is authorized absence of a unit member because of illness or injury or exposure to contagious
disease.

27.1.1 A unit member (probatipary or permanent) sha#farn paid sick leave irceordance with
the provisons of Education Code Section 45191 {izdays per fiscal year for an employee
who works 5 days per week, ‘@onths per year- or that proportion of 12 days for
employees who work less than 5 days pe&ekand/or 12months peryear.). Unused sick
leave may be accumulated without limit. Employees in CalPERS and in accordance with
current CalPERS rules and regulations may have the ability to convert their unused sick leave
into CalPERS service credit for retirement purposds G#lPERS.

27.1.2 At the beginning of each fiscal year, the sick leave "bank” of the unit member shall be
increased by the number of days of paid sick leave which the unit member would normally
earn in the ensuing fiscal year. A unit member's sickelédank” shall be adjusted if a
change of assignment alters the amount of sick leave earnable.

27.1.3 Sick leave may be taken at any time, provided that unit members may use only six days of
paid sick leave during their initial probatiary period.

2714 Treatments, examinations for diagnostic purposes, and other absences definitely related to
health shall be available as sick leave when such treatments or exaommenust be made
during the wak day.

27.1.5 With the approval of the Director of Classified Human Resources, a unit member may use
any accrued sick leave for the illness of an immediate family member as defined in Section
242withag NA G GSy &adFrdSYSyid FTNRBY GKS Aff FlLYAfe Y
the unit member is necessary.

27.1.6 Pay for any day of sick leave shall be the same pay the unit member would have received if
they had worked thatlay, except as provided by Education Code Section 45137 for part
time personnel.

27.1.7 In order to receive compensation while absent on sick leave, the unit memberrepst
the absence prior to the first @rking hour of each day absent, unless ctinds make the
notification imposible or unless the unit member specifies an exact number of days they
will be absent when initially reporting the absence. The burden of proof of isilgles
condtions shallbe upon the unit member. Unit members or their designees shall report
loaSy08a dziAft Al Ay3d (GKS &aeadsSy Ay LXIFOS F2NJ i
member shall be provided with the appropriate method for calling in absence by their
supewisor.
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27.1.8 G £SIrad 2yS om0 RI & Lintdretoddordk,2he linit rdeyhefishaf S Y 6 S N
notify their supervisor in order that any substitute employee may be released. If the unit
member fails to ndfy their supevisor and both the unit member and the siliute report,
the substitute is entitled to the assignment, and the unit member shall not receive pay for
that day.

27.1.9 A unit member absent for five (5) consecutive working days or mackifling any portion
thereof) shall be required to presentdoctor's statement stating the nature of the illness
or injury and the date the unit member is able to return to work.

27.1.10 The District may reqte a doctor's statement for any illness absence of two or more
consecutive days under the following conditions:

27.1.10.1 the unit member has used Sick Leave, including Personal Necessity Leave,
in excess obne (1) day a month during the immediately preceding one
(2) through twelve (12) months; and

27.1.10.2 the unit member has used Sick Leave, including Personal Necessity Leave,
in excess of one (1) day a month during the immediately preceding
thirteen (13) through twentyfour (24) months; and

27.1.10.3 The unit member has accrued less than twenty days of sick leave.

27.2 CATASTROPHIC SICK LEAVE BANK CREATION AND ADMINISTRATION:

2721 The Association and the District agree to create a CafaisitSick Leave Bank effective July
1, 1993. The Catastrophic Sick Leave Bank shall be funded in accordance with the terms of
section 27.3 below.

27.2.1.1 The intent of the Catastrophic Sick Leave Bank is dwighe additional
coverage fobargaining unit memberaho have suffered a catastrophic
illness or injury.
27.2.1.2 G/ FdFradNRPLIKAO {AO01 [SIF@Se¢ | LILX ASa G2

AYOI LI OAGEFGS 'y SYLX 28SS spoNselfoy SYLIX 2
an extended period of time, which must be for a minimum period of 30
O2yasSOdzia®dS OFft SyRIFNJ RFeas a RSSYSR
provider. A bargaining unit member may use catastrophic sick leave on

an intermittent basis, as deemed apriate by the Catastrophic Sick

Leave Bank Committee.

27.2.2 Hours in the Catastrophic Sick Leave Bank shall accumulate from year to year.

27.2.3 Hours shall be contributed to the Bank and withdrawn from the Bank without regard to the
daily rate ofpay of the Catastrophic Sick Leave Bank participant.
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27.2.4 The Catastrophic Sick Leave Bank shall be administered by a Catastrophic Sick Leave Bank
Committee. The committee shall consist of two representatives appointed by the president
of the Assciation and two representatives appointed by the District. This committee shall
have the responsibility of maintaining the records of the Catastrophic Sick Leave Bank,
receiving draw requests, verifying the validity of requests, approving or denying the
requests, and communicating its decisions to the participants, and the District Classified
Human Resources and Payroll departments. The committee shall have the responsibility of
establishing and maintaining a standard set of correspondence for the ghopeses.

2725 The committee has an obligation to ensure that the unit member has submitted a request
to draw as outlined in this article. The Committee has the authority to make a
determination of the request based on the documentation submitted, afitinotify the
dzy AG YSYOSNI 2F (GKS O02YYAGGSSQa RSOAaAzy (2
denied use of such leave shall have the right to appeal the decision and/or submit a
request for review of their application and provide additional docunatioh when
applicable to the Committee within 10 business days of notification of the ddhialvs
may not be denied on the basis of the type of illness or disability.

27.26 After the unit member has been in an excess sick leave (50% pay) statugefdy (20)
consecutive working days, the Catastrophic Sick Leave Bank Committee may add to the 50%
pay to guarantee the unit member full pay provided the unit member has exhausted all
other available paid leave for which they are eligible. Such additialh lsegin no sooner
than the 21st consecutive work day of excess sick lgakents from the Catastrophic Sick
Leave Bank may extend beyond the period covered by excess sick leave.

I FTaGFaGNRPLIKAO aAa0] tSHGBS Yl & 08501dzaAatSR @Ry OUNNE
full paid days, or after all accrued leave has been exhausted in one of the following manners:

a) It can be used for up to eighty (80) days at half pay.
b) It can be used for up to forty (40) fully paid days.
27.27 A draw from the Catstrophic Sick Leave Bank may not be used for illness or disabilities

which qualify the participant for Worker's Compensation benefits.

27.28 A draw from the Catastrophic Sick Leave Bank may not be used for absence related to
pregnancy.
27.29 Drawsfrom the Catastrophic Sick Leave Bank pursuant to Sections 27.2.6 and 27.2.7 shall

be approved only for unit members who are active participants of the Catastrophic Sick
Leave Bank and who submit an official request for draw to the Catastrophic SiclBlag#&ve
Committee.

27.2.0 Once a unit member has been granted a draw from the Catastrophic Sick Leave Bank for a
qualifying event, they will not be eligible for another draw from the Catastrophic Sick Leave
Bankfor a new qualifying evenintil one (1) gar has elapsed since the end of the previous

draw.
27.2.1 By December 5 of each school year, the Business Office shall notify the committee of the
following:
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27212

27.2.1.1 The total number of hours accumulated in the Bank on June 30 of the
previaus school year.

27.2.1.2 The total number of hours contributed by unit members for the current
year.
27.2.1.3 The names of participating unit members.

If the Catastrophic Sick Leave Bank is terminated for any reason, the hours rgnmathia
Catastrophic Sick Leave Bank shall be forfeited to the District (E.C. 44043.5)

27.3 CATASTROPHIC SICK LEAVE BAKMBILITY AND CONTRIBUTIONS:

27.3.1 All Classified employees (including Classitiedfidenial and management) who have
achieved permanent status with the Ventura Unified School District and who are on active
duty with the district are eligible to contribute to and draw on the Catastrophic Sick Leave
Bank. New employees must complete and prdpéite a participation form within thirty
(30) calendar days of achieving permanent status in order to be eligible for participation for
the remainder of the eligibility year.
27.3.2 Participation is voluntary, but requiresntribution to the Bank. Only contributors will be
permitted to draw from the Bank.
27.3.3 Unit members may elect to join @ancel participation in the Bank once each year. The
eligibility year for purposes of this article begins on October 1 and ends on September 30.
27.3.3.1 Unit members must sign up by September 30 of the year they are going
to enroll in the Bank.

27.3.3.2 For new enrollees, the unit member must have regsick leave time
available to contribute by September 30 in order to be eligible to
participate starting October 1.

27.3.3.3 Once the unit member has completed the necessary enrollment form, the
unit member shall remain a member of the Catastroplitk Eeave Bank
until such time as they complete the necessary form to cancel
participation in the Catastrophic Sick Leave Bank.

27.3.4 The annual rate of contribution by each participating unit member for each school year shall
be one regular day of %deave, which shall be deemed to equate to the legal minimum
required by Education Code 44043.5 Section C.

27.34.1 Additional hours of contribution will be required of participants if the
number of hours in the Bank falls below 400. Catastropluk [Seave
Bank participants who are drawing from the Bank at the time of
assessment will not be required to contribute to remain eligible to draw
from the Bank. If a Catastrophic Sick Leave Bank participant has no
remaining sick leave at the time of thesassment, they need not
contribute the additional hours to remain a participant in the
Catastrophic Sick Leave Bank
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27.3.4.2 If the number of hours in the Bank at the beginning of a school year
exceeds 8,000, no contribution shall be required of reing unit
members. Those unit members joining the Catastrophic Sick Leave Bank
for the first time and those returning from leave shall be required to
contribute hours to the bank.

27.3.4.3 If additional hours above the first and second draw are neagljiboth the
Association and the District agree to come back and negotiate this item.
At any time either the Association or the District can reopen this section
of the contract. If this section of the contract is reopened during regular
negotiations, itshall not be counted as a reopener if there are a limited
number of articles that can be reopened.

274  CATASTROPHIC SICK LEAVE BANHKDRAWAL FROM THE BANK:

2741

27.4.2

27.4.3

27.44

If a participant is incapacitated, éhapplication may be submitted to the committee by an
agent or member of the participant's family. Participants initially applying to draw from the
Catastrophic Sick Leave Bank will be required to submit a doctor's statement indicating the
nature of the iiness or injury and the probable length of absence from work. Members of
the committee shall keep information regarding the nature of the iliness confidential.

A participant's draw from the Bank may not exceed the statutory maximum periocebfew
consecutive months.

Participants must use all sick leave and vacation time (but not differential leave) available
to them before applying for leave from the Bank.

The administration of this article is the sole responsibility ofAksociation and the District
shall not have any grievance filed against it with regards to this article.

ARTICLE 27
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28.1

28.2

28.3

284

28.5

28.6

28.7

28.8

ARTICLE 28
INDUSTRIAL ACCIDENT AND ILLNESS LEAVE

Leaves resulting from aimdustrial accident oindustrial illness shall be granted in accordance with the
provisions of Education CodecBens 44043 and 45192 and this Section.

A unit member who is absent from duty because of an illness or injury defined adwstrial accident or
industrial illness under provisions of the Worker's Compensation Insurance law shall be grantadystiial
accident leave for each such accident or iliness while receiving temporary disability benefits from worker's
compensation provided that:

28.2.1 The unit membehas probationary or permanent status.

28.2.2 In the opinion of the Superintendé or his designated representative the illness or injury
constitutes an idustrial accident or illness, or, if contested by the District, it is ultimately
determined to be work comected.

Paid industrial accident leave shall be for not more thiaty $60) working days in any one fiscal year for the
same accident or illness.

Paid industrial accident leave shall be reduced by one day for each day of authorized absence regardless of
the temporary disability #wance made under worker's compsation. Days absent while on paid industrial
accident leave shall not be deducted from the number of days of paid sick leave to which a unit member may
be entitled.

If the unit member is still unable to return to duty after exhausting paid indusaigaident leave, the unit
member shall be placed on paid illness leavbéfy areeligibletherefor. Accumulated illness leave will be
reduced only in the amount necessary to provide a full day's waiggsary, as indicated in thait member's
assigment, when added to compensation without petie$ from the worker's compesation insurance fund.

After the expiration of all paid leave privijes, the appointing authority may place the unit member on an
industrial accident leave without payhétotal time of all leave benefits provided under this Section, including
unpaid industrial accident leave, shall not exceed thdiy (36) months for any one industrial accident or

industrial illness.

Upon return from any paid or unpaid leave régwg from an industrial accident or industrial illness which

NBadzZ GSR Ay GKS dzyAld YSYO6SNI 6SAy3 RSOt NBR SAGKSN
A0 GA2YIFNBES | dzyAld YSYo SINE S Kdzyf A (i fasives ofascSiMd¥acs&® G2 | L
exists inl KS  dzy A i forn& Was§HeyWdl be placed on a suitable reemployment list and offered

the next vacancy in that classification. The conditions outlined in Article 19.2.5 and 19.2.6 governing
reassignment from a reemploymelist after lay off shall apply in this instance.

A unit member returning from such paid or unpaid leave of absence shall not have any loss or gain in status
or benefits other than that which is specifically provided in provisions of the EducatianaoddPersonnel
Commission rules. A unit member shall continue to receive seniority credit for all purposes while on such paid
or unpaid leave of absence.
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28.9

28.10

28.11

28.12

28.13

When all paid or unpaid leaves of absence have been exhausted following an industrial amciddumstrial
illness, the unit member shall be terminated from employment with the districtdaylA G Y 8arha ShalD &
be placed on the reemployment list for the class from whiaky wereon leave for a period not to exceed
thirty-nine (39) months.

A unit member who fails to accept an@ppriate assigment after being medically approved therefor shall
be removed from the remployment list. Appropriate assignment is defined as an asgghto the unit
member's former class, status and grbasis, and in assignment areas in which the unit member has made
themselvesavaibble. Unit members removed from a reemptosnt list under this Section may appeal the
removal to the Personnel Commission.

While a unit member is on any paid learesulting from an industrial accident or industrial illness, the unit
member's salary paid by the District shall not, when added to a normal temporary disability allowance award
without penalties granted the unit member under worker's compditgainsuance laws, exceed the unit
member's regular salary. A unit member's salary is computed on the basis of the number of hours and days
in their basic daily assignment.

During all paid leaves resulting from an industrial eeidr industrial illnes, theunit member shall endorse

to the District wagdoss benefits checks received under worker's compensation insurance laws. The District
shall issue to the unit member appropriate warrants for payment of wages and shall deduct normal retirement
and other authorized contribtions.

Final allowance for permanent industrial disability settlements shall not be subject to remittance to the District
under this Section.
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29.1

29.2

29.3

294

ARTICLE 29
ADDITIONAL SICK LEAYOR PERMANENT BARGAINING UNIT MEMBERS

A unit member shall, once each year, be credited with a total of 100 working days of paid sick leave in addition
to the accumlated or current sick leave to whicthey areentitled under Education Code Section 45191. Such
100 days of paid sick leave shall be congaged at a rate of fifty percent (50%) of the unit member's regular
salary. A unit member who has achieved permanent stattistihe District shall become eligible for such fifty
percent (50%) sick leave effective on the sixth consecutive work day iihass. Once eligible, thenit
member shall receive fift percent (50%) sick leave patroactive to the first day of thdlness that is not
covered by one hundred percent (100%) sick leave pay.

If on June 30, or at the end of the school year for unit members who work fewer than twelve montfesin a
the unit member has not exhausted the 100 days of extended sicle lEa a cotinuous illness of a serious
nature, the unit member may, with proper medical verifioa, request that the balance of the 100 days be
extended into the next year. This exson, if granted, does not entitle the unit member to a neankof

fully paid sick leaver to a new 100 days until the unit member returns to work. The unit member may not
return to work at the terminéion of the extended leave untiheir doctor certifies that the unit member has
recowered from the illness and magturn to work.

After exhaustion of full paid sick leave, a unit member who is ill or injured may, upon request, uselategimu
vacation to the extent necessary to make up the unit member's regular salary.

After exhaustion of all paid leave permanent unit member may be placed orddibnal leave upon request

and with the approval of the Board. The additional leave may be extended for any period not to exceed twelve
(12) months total unpaid leave. Exceptions in the case of extremesilinag be considered by the Board and

the Commission.
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ARTICLE 30
PERSONAL NECESSITY LEAVE

30.1  Anyunit member may use accumulated sick leave earned pursuant totieduCade Section 4520P&rsonal
Necessity Leave) #ieir election in cases of personal necessity, as defined below:

30.1.1 Death of a member ofizy’ A (Y 8nvhedi&atdFagily when additional leave is required
beyond that provided in Section 24.1 of the égment.

30.1.2 Accident involvinghe unit memberor their property, or the person or property of a
member ofil K S dzy A GimniveSiafedf8niD &

30.1.3 Appearance in any court or before any administrative tribunal as a litigant, party, or witness
under subpoena or any order made with jurisdiction.

30.1.4 lliness, surgery or childbirth involving a member of the immediate family with a written
statement from the unit member that the presence of the unit member was resugs

30.1.5 In recogniton of certain religious holidays of major significanupon application to and
with the approval of the Director of Classified Human Resources.

30.1.6 Attendance at weddings, graduations that occur within the immediate family.
30.1.7 Attendance athe funeral of someone other than immediate family.
30.1.8 Other absences of a personal necessity nature or business which may only be handled

during a unit member's normal working hours.

30.1.9 Personal necessity leave is not to be used for the psepof vacation or for the purpose of
employment outside the Ventura Unified School District.

30.2  Use of sick leave for the abe purposes shall be limited ten (10) days in any school year.

30.3 Immediate family as used in this Section shall hawe gshme meaning as provided in Sectdn? of the
Agreement.
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311

31.2

31.3

314

315

31.6

ARTICLE 31
LEAVE OF ABSENCE WITHOUT PAY

Leave of absence without pay may be granted to a permauaeittmember upon the written request of the
unit member and the approval of the Superintendent or his designated reprebemtaubject to the following
restrictions:

31.11 Leave of absence without pay may be granted for any period not exceedind.Jopear,
except that leave of absence for military service shall be granted as provided by the
Education Code and the Military and Veterans Code, and leave of absence for service in the
Peace Corps, or the Red Cross or Merchant Marine during time ohabémergency, may
be granted for a period not to exceed twerggven (27) months, and,

31.1.2 The granting of a leave of absence without pay gives the unit member the right to return to
their position, if the leave is for a period of one semesteresss| in the case of a less than
twelve (12) month employee, or six (6) months in the case of a twelve (12) month employee.
In cases of an unpaid leave of absence of a greater length of time the District will return the
unit member to a position itheir same classifiation and with the same number of hours
and days per year at the expiian of i K S dzy A (i leaVeSoivabseridd) provided that
they arephysically and legally capable of perfang the duties. The District will maintain
an open positiorat the same number of hours and days per yeaiptacement of the unit
member upon return from an unpaid leave of absence.

The Governing Board may, for good cause, cancel any leave of absence bygialvgent unit member due
notification in person or by Certified Mail. The unit member may appeal the cancellation to the Personnel
Commission which shall investigate and hear the appeal. The appeal by the unit member will stay the cancella
tion directive of the Governing Board until action by the Personnel Commission which shall be final and
binding.

A unit member may make a written request to the Governing Board to return to work prior to the expiration
date of the leave. The Governing Board rapgrove or reject the request.

Failure to report for duty within five (5) working days after a leave has been canceled or expires shall be
considered abandonment of the position and the unit membeya terminated by the Board of Education.

The termination may be appealed to the Personnel Commission in the same manner as any other dismissal
for cause. This provision is not applicable to military leave.

If a unit member cannot be placed in acant positiorwithin i K S dzy A (i clas&afian Spedraturn
from leave of absenceahe unit membershall have bumping and reemployment rights, in adeoce with
seniority, in the same manner aghiey had been laid off for lack of work or lackfofds on the datehe unit
Y S Y0 Seh\R éxpires.

A unit member on an unpaid leave of absence shall continue to rett@irehealth and welfare benefits for
the balance of the pageriod in which the leave began. After the gmgriod,the unit member on leave shall
be allowed continued participation in thRistrict's benefits program if the unit membpays the premium

cost to the District at the group rate.
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ARTICLE 32
MATERNITANDPARENTALEAVE

321  MATERNITIYEAVE

32.11 Maternity leave of absence shall be granted to any unit member who is required to be
absent from duty becausef pregnancy, miscarriage, ttirth and recovery therefrom.

32.1.2 Such leaves shall not be used for child care, child rearing, or preparation for child bearing,
but shall be limited to those disabilities as set forth above.

32.1.3 The length of suchisability leave, including the date on which the leave shall commence
and the date on which the duties are to be resumed, shall be determined by the employee
FYR GKS SYLX 28SSQa LIKE@aAOAlIy®

32.14 The unit member is entitled to use accumulated sick leavenmphysically disabled or
otherwise incapacitated from performing her duties because of pregnancy, miscarriage,
childbirth, and recovery therefrom. Use of sick leave benefits, under these circumstances,
is restricted to cases of disability or related ipasity and must be verified by medical
certification.

32.1.5 + fAR OSNIAFTAOIGAZ2Y FNBY GKS dzyAlG YSYOSNDa
reinstatement for maternity reasons.

32.1.6 The District shall be provided with at least thirty (30) slayior notice of intent to take
Maternity Leave, or as soon as practical.

32.17 The District agrees to comply with applicable provisions of the Family and Medical Leave
Act (Federal) and the Family Care Leave Act (State of California).

32.2 PARENTALEAVE

Bargaining unit members are entitled torBatal Bonding leave in accordance with Federal and State laws.

3221 Parental Leave is available for the birth of a child of the unit member, for the placement of
a child with the unit member for adomth or foster care, as provided for pursuant to the
provisions of the California Family Leave Act (CFRA).
t P NByGFEf SF@S F2NJ 0KS LlzN1J2aSa 2F (GKAa ! NI/
birth of a child of the unit member, or the placement @ child with a unit member in
O2yySOGA2Y 6AGK GKS TR2LIIAZ2Yy 2NJ F2aG§SNJ OF NB

32.2.2 Eligibility for Parental Leave

a) All unit members who have been employed for twelve (12) months with the
District are entitled to utiie parental leave.
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32.2.3

32.24

32.2.5

32.2.6

32.2.7

32.2.8

b) There is no minimum number of hours that the unit member must work in order
to be eligible for parental leave.

Eligible unit members are entitled to twelve (12) workweeks of parental/bonding leave to
be utilized during thdirst year following the birth or placement of a child with the parent
GKNRdzZAK FT2aGSNJOFNBE 2F R2LIIA2YyZ YR Ydzd
birth or placement for adoption or foster care.

Parental leave under this sectionadhrun concurrently with CFRA leave and a unit member
will receive one (1) twelve (12) workweek period for parental leave during any twelve (12)
month period. The aggregate amount of parental leave taken pursuant to this Article and
Section 12945.2 of # government Code shall not exceed twelve (12) workweeks in a
twelve (12) month period

A bargaining unit member has the option of using accumulated sick leave for the twelve (12)
week ParentalLeave. If a bargaining unit member exhausts thetuawilated sick leave
prior to the expiration of the twelve (12) wed¥arentalLeave, and continues to be absent
from their duties on account d?arentalLeave, the unit member shall receive 50%.phy

order to receive the 50% pay, a bargaining unit membwrist have exhausted their
accumulated sick leave. If they choose not to use their sick leave, they are still entitled to
the twelve (12) weelParentalLeave, however, they are not entitled to the 50% pay.

The District shall be provided with btast thirty (30) days prior notice of intent to take
ParentalLeave, or as soon as practical.

A bargaining unit member shall not be provided more than one twelve (12) week period of
ParentalLeave pebirth of a child of the unit member, for th@acement of a child with the

unit member for adoption or foster carélowever, if a school year terminates before the
twelve (12) week period is exhausted, the employee may take the balance of the twelve
(12) week period in the subsequent school yearch leave must be taken in increments of
not less than two weeks.

If both parents are District employees, they will have a combined twelve (12) workweek
period for parental/bonding leave.

ARTICLE 32

Page? of 2

OF



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

ARTICLE 33
EMERGENCY LEAVE DUE TO NATURAT BRS

In the event that work is canceled by the District administration because of flooding omathenal disasters,

or in the event a bargaining unit member is unable to reach work because of conditions resulting from a
natural disaster such as flooding, slides, washouts, loss of bridges and/or similar causes, the Board of Education
shall grant emergency leave of absence te Hargaininginit membersaffected. This leave shall be granted
without loss of pay and shall not be charged against the bargaining unit member's personal necessity or other

paid leave.

33.1
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ARTICLE 34
TRANSFERS AND PROCEDURES FOR FILLING VACANCIES

34.1 A unit member may be transferred at their request or for the good of the service from one position to
another, in the same class, at the discretion of the department head(s) involved, provided that such action
shall not be taken for punitive or prefential reasons. In cases of involuntary transfer, the Association
President shall be consulted before action is taken. If the Association President disagrees with the transfer,
at least five (5) working days shall pass before the transfer becomesbffici

34.2  Procedure for Filling Vacancies

34.2.1 If a position becomes vacant, it is the expectation that the District will fill the position
within sixty (60) working days. The Classified Human Resources Department will
internally advertise the potemal transfer opportunity for a period of ten (10) working
days, during which time permanent unit members may file a request for transfer for the
vacancy according to established procedures.

Should the position not be filled within that time frame, tBérector of Classified Human
Resources will notify in writing and meet with the Association President to discuss the
delay.

34.2.2 At the expiration of the indicated period of time, the Classified Human Resources
Department will certify to the supervisghe names of all unit members requesting and
eligible for transfer. If there are less than three unit members requesting transfer, the
appointing authority may request that the top rank(s) from the appropriate eligibility list
also be certified to prode a minimum of three candidates for interview.

34.2.2.1 The order for certification of eligibles for vacancies shall be as follows:

1) Transfers of permanent unit members in the same
classification. If there are not three permanent unit members
who request transfer,

2) Eligibles from a Promotional eligibility list may be certified to
provide a minimum of three candidates.

3) If there is no Promotional eligibility list or insufficient ranks on
a Promotional eligibility list to provide a minimum tfree
candidates, then transfers of probationary unit members will
be permitted, when the transfer would move the unit member
to the next level of health and welfare benefits eligibility (i.e.,
a probationary unit member who is working a 3.0 hour day and
who requests transfer into a 4.0 hour per day vacancy may be
certified; a probationary unit member working 4.0 hours per
day who requests transfer to a 6.0 hour per day vacancy, may
be certified. However, a probationary unit member who is
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34.3

34.4

34.5

346

347

working a 3.0 har day and who requests transfer to a 3.5 hour
per day vacancy would not be eligible for transfer.)

4) If the above do not yield a minimum of three candidates,
eligibles from an Open eligibility list may be certified.

34.2.3 When the rank(s) from theppropriate eligibility list are certified to the appointing
authority, the applicable supervisor or their designee will interview each of the unit
members who requested and were eligible for transfer along with candidates from the
eligibility list. If tle position has not been filled on a permanent or probationary basis
within 30 days, it shall be reposted for transfer per Article 34.2.1. Such repostings shall
be published not less than once per quarter.

34.2.4 In reaching its decision to select a panlar candidate, the District will consider criteria
including, but not limited to, qualifications, district needs, relevant experience, seniority,
previous performance, and absenteeism.

34.2.5 The Management employee responsible for making the damishall be the employee
who is charged with the overall responsibility for the department. In the case of positions
within the unit where supervision is split between a district level administrator and a site
level administrator, the decision shall be neatly the district level administrator with
input from the site level administrator.

A permanent unit member may be transferred to a position in a related class on the same salary schedule
(lateral transfer). The Director of Classified Human Ressustmll determine whether classes are
sufficiently related to permit transfer between them, and any such transfers shall be made only with the
approval of the Director of Classified Human Resources; such decision may be appealed to the Personnel
Commission

Transfers shall not change the unit member's salary rate, anniversary date, accumulated illness leave, and
I OO0dzydzf F i SR @ OFGA2y ONBRAGZE 2NJAYy lyeé 20KSNJ YIyyS!
provided in law and this agreement.

A permanent unit member who transfers to a position in a class in which they have not previously
completed a probationary period shall be considered probationary in that class for a period of one hundred
thirty (130) working days. At any time duritige probationary period, the unit member may be returned

to their former class without right of appeal, unless such action results in layoff, demotion, or reduction in
assigned time. In the latter case, the unit member will have the same appeal rigltpasnanent
employee who is demoted or dismissed.

Transfers shall have the following effects on seniority:

346.1 Within the same classnone.

34.62 From one class to anothethe unit member shall not receive seniority credit in the new
class for service in other classes; however, the unit member shall retain such credit as

seniority in the classified service.

Reasons for any transfer which is not voluntary shall be discussed with the unit member by their immediate
supervisor.
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348  Summer, intersession and other recess period assignments: When the Board establishes temporary
positions during the recess period between the regular August to June school year, or during other recess
periods during the school year (including summer sclpasitions), those assignments shall be offered to
bargaining unit members whose regular assignments are within the program where the
summer/intersession assignment exists and not regularly employed during these periods. Only bargaining
unit members whose a4 i NBOSyYy (G LISNF2NXI yOS S@lIfdzr A2y A& NIYGS
for summer/intersession assignments. Additionally, any bargaining unit member who failed to meet their
commitment to complete a prior year summer/intersession assignmethnot be eligible for appointment
to a new summer/intersession assignment. Appointment to these assignments shall be on the basis of
seniority in the class to which the assignment has been allocated by the Personnel Commission (except as
noted below)among employees requesting summer/intersession/recess period employment. If there are
insufficient employees in the class, appointment shall be made on the basis of seniority of employees who
are qualified to perform the duties of the position, as detemetd by the Director of Classified Human
Resources.

348.1 The first priority to fill a School Administrative Assistant vacancy during a summer,
intersession, or other recess period shall go to the current School Administrative Assistant
assigned to thasite that has applied for summer, intersession or other recess period
work. If the site School Administrative Assistant does not apply for a vacancy at their site,
then the seniority process outlined in Section 34.10.2.4 shall apply.

348.2 The firstpriority for filling Paraeducator vacancies during a summer, intersession, or other
recess period shall be according to the following:

348.2.1 Paraeducators shall be placed by seniority within the specific programs
offered during the summer sessiom among those Paraeducators who
possess a required skill

348.2.2 All other placements will be made on the basis of seniority in the
classification at the end of the most recent regular session.

348.3 The first priority to fill the Child NutritioManager vacancy during summer, intersession,
or other recess periods shall go to the current Child Nutrition Manager at the given site.
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ARTICLE 35
DISCIPLINE

35.1  Unit members shall havdisciplinary actions imposed upon them only through the progressive discipline
process as outlined in law aftersonnel Commission Rules arefjifations Chapter 190: "Procedures for
Disciplinary Actions and Appeal"
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ARTICLE 36
EVALUATIONS

36.1  General:The primary purpose of work performance assessment shall be the evaluation of unit members' skills
in relation to their specific classifications. Terformance evaluation proceshall be conducted in good
faith with the goal of accurately assessing the unit membkr®wledge skills, and abilities and for
improvement in the unit members' work performance.

Themajor components of th performance evaluation shall include:

a) an initial conference with the new unit membshall take place within the first two months of
employmentin which the standards, goals, objectives and expectations of the supervisor will be
discussedand will include thestandards, goals, objectives and expectations consistent with the
classification specification for the posititimat the unit member holds;

b) an explanation of the performance evaluation process at this initial conference;

c) monitoring ard/or observation of the unit member's work for use in the performance evaluation
process shall be conducted openly and with the full knowledge of the unit member;

d) performance evaluation shall be recorded on a standard form which shall be developedlinuy
the District and the Association and shall be based on a system which includes ratings of Satisfactory,
Needs Improvement and Unsatisfactory;

e) no performance evaluation document shall become a part of a unit member's personnel file until the
unit member has had an opportunity to review the document and has been informggtiofights
to include a rebuttal.

36.2 Procedure:

36.2.1 Allperformance evaluations shall be done, using the formal Digteidfbrmance evaluation
form.
36.2.2 All unit members who have achieved permanent status in their classification and whose

Y2ai NBOSYy(l LISNF2NXIyOLaBRWOGANEL 2 Kenstts OB (1S&
every second year within 30 days of thanniversary date. Unit members whose most
NBOSy il S@Ifdza A2y 6Fa NIGSR abSSR& LYLNRBGSYS
annually within 30 days of their anniversary date.

36.2.3 Probationary unit members shall be evaluated at the end efg¢licond, fourth and before
the end of the sixth month of service.

36.2.4 A special evaluation may be requested at any time by the supervisor when there is a need
for a formal evaluation between the normally established evaluation periods. A special
evaluation has as its purpose the documentation of work performance the supervisor
determines is outstanding and needs to be highlighted and formally documented as well as
for performance the supervisor determines needs improvement or is not satisfactory.
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36.2.5

36.2.6

36.2.7

36.2.8

When a special evaluation is requested by the supervisor and the purpose of the special
SOrtdza GA2Y Aa F2NJ AYLINRP@GAY3 | oFNHFAYAyYy3
must provide the Director of Classified Human Resources documented evidence of
counseling and assistance prior to the Classified Human Resources Office issuing a special
evaluation form.

All special evaluations shall be subject to the same guidelinesambal performance
evaluations.

Performance evaluations shall bnducted by the Management employee directly
responsible for the unit member's work.

The reviewer shall discuss with the unit member the performance evaluation and shall
provide information relative to the content of the evaluation.

Any ratings of Unsatisfactory or Needs Improvement shall be accompanied by a specific plan
of action which includes identified areas of weakness, a plan for corrective action, specific
assistance which will be provided the unit member, measurable godlsgetific timelines

for meeting the goals.

A copy of the completed evaluation document, signed by the evaluatee and the evaluator,
shall be placed in the unit member's personnel file at the District Office. The signing of such
document by a unimember shall not imply the unit member's agreement with its contents.

At the time the evaluation is signed by the unit memblibey shall receive the appropriate
copy of the evaluation fatheir records.

36.3 Review Process:

36.3.1

36.3.2

36.3.3

A unit member Wo receives an overall "Needs Improvement” or "Unsatisfactory"
performance evaluation may request that the evaluation be reviewed by the Management
employee who supervises the evaluator. Such request shall be made within ten (10)
working days of the datthat the unit member receives the evaluation.

The reviewer shall investigate and discuss the evaluation with both the unit member and
the evaluator.

The reviewer shall attach a statement indicating agreement or disagreement with the

evduation. If the reviewer disagrees with the evaluation, the evaluation shall be changed

accordingly. Copies shall be sent to the unit member, the evaluator, and the Classified
Human Resources Office.

36.4 Right of RebuttalThe unit member shall have ghright to submit a written reaction to the performance
evaluation within fifteen (15) working days of the receipt of such evaluation. Such response shall be submitted
to the District's Classified Human Resources Office and shall become a permanemhattatththe copy of
the performance evaluation in the unit member's personnel file.

36.5 The grievance process shall not apply to the content of a performance evaluation, but shall apply to the
procedures associated with the performance evaluation pracess

ARTICLE 36
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ARTICLE 37
GRIEVANCE
37.1  Definitions:
37.11 Grievancea formal written allegation by a unit member or unit members or the Association

that a violation of the specific provisions ofishagreement was not settled to the
satisfaction of the unit member or unit members or the Association at the first supervisory
level.

37.1.2 Grieveable actionsAlleged violations of this agreement shall be subject to the grievance
procedure. Actins to challenge or change the policies of the District as set forth in the
District policy manual and/or the Persoel Commission as set forth the Personnel
Commission Rules and Regfidns must be undertaken under separate legal processes.
Other maters for which a specific method of review is provided by law, by District policy,
or by the Personnel Commission Rules and Regulations are not within the scope of this
procedure.

37.1.3 Day: any day in which the central administrative offices of thentdea Unified School
District are open for business

37.1.4 First supervisory levethe lowest level administrator not a bargaining unit member having
immediate jurisdiction over the work of the unit member filing the grievance.

37.2 Informal Level: Before filinga formal written grievance, thenit member mustattempt to resolvethe
grievance by an informal céerence withtheirimmediate supevisor. The exact nature of the grievance must
be clearly stated at thisomference so that both parties have an oppority to come to an understanding.
The unit member may be accompanied during thiSemnce by an Association representative. Such informal
steps must be initiated within thirty (30) days of the time thedsning unit member knew or could have
reasonably be expected to have known of the action that caused the grievance. Within five (5) days from the
date of the conference, the supervisor shall communithér decision to the comlainant.

37.3  Formal Level An Association representative shall be present at all formal levels of the grievance procedure.
37.3.1 Level I: If the matter is not resolved at the informal conference, the unit member may

present the grievance imvriting to the next level of supervision above the immediate
supervisor. The written griance will be presented on a District form and shall include:

37.3.1.1 The name of the unit member filing the grievance.

37.3.1.2 A listing of the specifiprovision of the Agreement alleged to have been
violated.

37.3.1.3 A statement describing how the District is alleged to have violated the

Agreement (inclushg all names, dates and places necessary for a
complete undestanding of the grievance), ¢hdecision rendered as a

result of the informal conference and the remedy sought. This written
statement of the grievance must be submitted within ten (10) days after

ARTICLE 37 Pagel of 3



CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionals Association
2022-205

receipt of the immediate supervisor's decision from the informal-con
ference. The Levdl supervisor shall present a written answer to the
grievant within ten (10) days after receiving the grievance.

37.3.1.4 Within the above limits, the parties shall hold a conference to attempt to
resolve the grievance, unless the conference is wabyathutual consent
of the parties involved.

37.3.2 Level IlI: If the grievant is not saffied with the decision at Level I, the decision may be
appealed to the Assistant Superintignt of the divisiorin which the unit member works
within ten (10) dag of the receipt of the Level | decision. The Assistant Supediettshall
communicatetheir decision in writing within ten (10) days after receiving the grievance. If
the Assistant Superintendent does not respond within the time limits, the unit neemray
appeal to the next level. Within the above limits, the parties shall hold a conference to
attempt to resolve the grievance, unless the conference is waived by mutual consent of the
parties involved.

37.3.3 Level Ill: If the grievant is not safied with the decision at Level Il, the decision may be
appealed to the Superintendent or his designee within ten (10) days of receipt of the Level
Il decision. The Supetémdent or his designee shall communicate his decision in writing
within ten (10 days after receiving the griamce.

37.3.4 Level IVif the grievant is not satiied with the decision at Level lll, the grievant may, within
five (5) days of the receipt of the Level Il decision, submit a request to the Sepdent
for mediaion of the dispute. Such mediation shall not result in any additional expenditure
of District funds and shall be conducted by a neutral third party.

37.35 Level V: Should mediation not resolve the dispute, the Association shall submit to the
Supemntendent, in writing, a request for binding arbitration of the dispute within ten (10)
days after the determination that mediation was unsuccessful. The Association reserves
the right to determine which cases go to arbitration. The Association andigiiicDshall
attempt to agree upon an arbitrator. If no agreement can be reached, they shall request
the American Arbitration Association to supply a panel of five (5) names of persons
experienced in hearing grievances in public schools. Each partyabbaiately strike a
name until only one name remains. The remaining panel member shall be the arbitrator.
The Association shall strike the first name. All costs for the services of the arbitrator and
the cost of any hearing room will be borne equall@ther costs will be borne by the party
incurring them.

37.4  General: A unit member may be represented at any level of the grievance procedure by the Association. If
not represeried by the Association, the Associatidral have the right to state its views prior to the regao
of the grievance.

3741 Released time will be granted both the unit member and the Association representd
used, for the time spent in hearings or derences in the various levels of the procee as
outlined in this Section.

37.4.2 The unit member and the Assotitm represntative shall be granted reasonable and neces
sary released time to prepare for grievance hearings ofezences but sch released time
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for preparation of grievaces will be limited to an aggregate total of foight (48) hours
per year for the bargaining unit.

3743 Released time as provided in this section shall bemieed after notification of the
immediate syervisor and at reasonable times that cause the least disruption of district
work. Representatives must show verification that they are officially authorized.

37.4.4 No unit member shall suffer reprisals as a result of having filed a grievance.
37.5 A grievance must be filed and appealed within the time limits set forth above or the grievance shall be

considered settled on the basis of the District's last answer given, unless extensions of applicable timelines
have been agreed to by both parties to thaevance.
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ARTICLE 38
SAFETY

38.1  The District shall conform to and comply with all health, safety and sanitary requirements or regulations
imposed or adopted under local, state or federal law. The District shatitaimaisafe and healthy working
conditions as defined in these laws and regulations.

38.2 A unit member has the right and the resminility to report to their immediate supervisor, in writing any
practice, condition or specific occurrence which the ungmber believes or in the course of reasonable
diligence should have realized poses a threat to the health or safety of any pessmissd with the District,
including all threats of physical harm or cases of assault and/or battery suffered by theemiber in
connection with their employment. Upon notification, the District shall investigate and take action deemed
necessary to correct any unsafe, unhealthy or hazardous condition within 60 calendar days. Upon written
request, the District shall repbto the unit member the status of the investigation and, if appropriate, any
recommendations made resulting from the investigation.

38.3 Ifaparticular job requires the use of any equignt or gear to ensure the safety of the unit member or others,
the District agrees to furnish and maintain such equipment or gear and the unit member agrees to use or wear
such equipment or gear at all times when necessary in the performance of their duties. Additionally, the
District agrees to provide reasonable acecoodation for unit members whose doctors have prescribed
specific safety equipment in accordance with OSHA and other legal requirements.

38.4  The District agrees to provideyearly voucher to bargaining unit members whose regular assignment is within
an gproved classification to purchase necessary foot protection in accordance WHBSEEA guidelines.
Approved classifications include Trades, Custodial, Athletic Equipment/Custodian, Grounds, Food and
Nutrition, Warehouse and Mechanics. If there are gktizk G A y 3 OA NDdzvyaidl yOSa Ay 6KA
protection becomes damaged beyond use and needs replacement, then the employee shall notify their
supervisor of the need for a replacement. A committee consisting of VESPA and VUSD representatives will
meet yearly to review the voucher amount for the upcoming year.

38.5 The District recognizes the importance Bfnergency Preparedness Plans that describe and define the
appropriate role and responsibilities of District $tafuring an emergency. The responsibility for the
monitoring of the various site emergency preparedness plans shall be assigned to the District Safety
Committee. The Committee shall be composed of at least equal numbers of representatives from tBeiDiste2
employee groups.

38.6  Upon request, the District shall provide child nutrition managers, night custodians, and other appropriate unit
members with 911/emergency cell phones.

38.7  The District Safety Committee shall work cooperatively with the ltmal enforcement in developing
procedures that protect unit members.

38.8  The District Safety Committee shall monitor the distribution and maintenance of the 911/emergency cell
phones.
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38.9  Uniforms
The District will provide uniforms to bargaining tumiembers in Transportation, Technology, Facilities, and
the Warehouse. Other classifications may be provided uniforms as the need arises and in the best interest of
the safety of our students and employees. Employees within these classifications airedeq wear the
provided uniforms, and shall be visible during working hours.

Uniform Guidelines

38.9.1 All employees shall receive a minimum of 5 uniform shirts and up to 10 if needed/requested; and 1
jacket.

38.9.2 Laundering: An employee may chodselaunder their own uniforms, or may choose to use a
laundering service as sap and arranged by the District

38.9.3 Lost, stolen, or damaged uniforms will be replaced.

38.9.4 All uniforms need to be returned if employees separate from employment Wwaltistrict.

38.9.5 A committee consisting of VESPA and VUSD representatives will meet as needed to review uniforms
and applicable guidelines.

38.10 In the event of a grievance arising out of any provision of this article the grievance shall be sulamitted
Level Il and shall be expedited.
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ARTICLE 39
ORIENTATION AND TRAINING

39.1  When a unit member is hired the appropriate supervisor or designee will provide the unit member the
duties and responsibilities of the position, job description, equipmem materials, and the location of
relevant District facilities within the first ten working days.

39.2  When the District requires a unit member to attend a training session or otherwise engage in training of
any kind as a condition of employment thatnist a requirement for maintaining minimum qualifications
for the unit member's classification, the unit member shall receive compensation as follows:

39.2.1

39.2.2

39.2.3

39.2.4

39.2.5

When the training occurs, the unit member shall be paid at their regular rate of pay and
shall eceive all benefits to which they are entitled.

When the regularly assigned hours and the hours of training combined total in excess of
eight (8) hours on a regularly assigned workday (ten (10) hours in case ef@™glan),

or forty (40) hous in a workweek, the unit member shall be paid at the overtime rate
appropriate for that day or time at which the training occurs.

Unit members shall not be paid for travel time that is beyond the unit member's regularly
assigned working hours.

All direct costs for District required training or instruction shall be paid for by the District.

Parttime unit members can be required to attend inservice/training workshops or
meetings which are scheduled before or after their regwdasigned time. The District
shall provide reasonable notice of such workshops or meetings-tiRgtunit members
will be paid for attending any required inservice/training workshop or meeting.

When the training causes a conflict with a unit menmberecond job, the District will
endeavor to make such training accessible at a different time, provided the unit member
presents proof of the schedule conflict.

39.3 The District shall retain the right to determine what training is required and to maké $raining a
condition of employment.

ARTICLE 39
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40.1

40.2

40.3

40.4

40.5

ARTICLE 40
SPECIALIZED HEALTH CARE

Specialized health care procedures include, but are not limited to, catheterizatiethe, injections permitted

by law, ileostomies, colostomies, tracheostomy, suction, oxygen administration, gavage feeding, and draining.
For purposes of this article, specialized health care is not the dispensing of medication, first aid, or the
adminstration of medication for bee stings.

The primary role for providing specialized health care procedures will be assigned to the Health Technicians
at each school and, for the Special Education program, to the Paraeducators funded by the SpetiahEduc
Program.

40.2.1 When there is no Health Technician at a school site or Paraeducator funded by the Special
Education Program who can be the primary provider, the District will seek volunteers to be
the primary providers. Any other bargaining uniémber who provides specialized health
care services on a daily basis will receive an additional remuneration for the performance
of these duties of 2.9% of the unit member's hourly base rate.

40.2.2 If there are no volunteers to be trained, the Districay select unit members to be trained
to be the primary providers of specialized hbatare services for a studerThe District will
give priority transfer rights to a unit member involuntarily selected. In some cases it may
be necessary to have othenil members trained as baalps in case of an emergency.

The District will comply with all Education Code and Title V provisions so unit members may work and provide
specialized health care in a safe, appropriate environment.

Qualified nursestsll provide training to bargaining unit members so they can provide and conduct necessary
specialized health care procedures.

If the training is conducted during natuty hours, the bargaining unit member will be remunerated at the
bargaining unit rembers' regular hourly rate of pay.
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ARTICLE 41
PROFESSIONAL GROWTH & EDUCATION INCENTIVES

41.1 VUSD and VESPA have an interest in attracting and retaining bargaining unit members with professional
growth and education incentive opportunities. TRarties believe that professional development is more
GKFy 2dzad YSSGAYy3a olFaStAyS ONRGSNALF (G2 6S I O2YLISGA
values growth and encourages bargaining unit members to do their best. The followinguetutiave
been implemented to attract, retain, and recognize the vast spectrum of education, training, and
experience our bargaining unit members have acquired which contribute to the educational success of the
VUSD students.

41.2 PROCEDURES

41.2.1 Review Committee:The Professional Growth Committee, hereinafter referred to as the
Committee, shall meet at least quarterly to review applications for professional growth
points.

41.2.2 Selection/Composition of Committeédlhe Committee shall consist. o

Three (3) representatives appointed by the Association plus three (3) representatives
appointed by the District including the Classified Human Resources Director or Supervisor
being a permanent member of the committee.

41.2.3 Tenure of Commiee

41.2.3.1 Terms of committee members shall begin in July and end in June. A
Chair and a Secretary shall be appointed by the Committee.

41.2.3.2 Should a vacancy occur on the Committee, VESPA shall fill the vacancy
by appointment for those pagons which VESPA originally appointed.

41.2.4 Duties of Committee
41.24.1 Review policies and procedures.
41.2.4.2 Committee will meet monthly to evaluate activities for professional

growth points or educational coursework.

41.2.4.3 Provide the Payroll Department with a listing of those employees who
have earned Professional Growth points for the fiscal year.

41.3 STANDARDS AND GUIDELINES FOR PARTICIPATION IN THE PROFESSIONAL GROWTH POINT PROGRAM

41.3.1 Process

41.3.1.1 Employees may submit a request for verification of eligibility to the
Professional Growth committee or their supervisor prior to completing
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41.3.1.2

41.3.1.3

41.3.1.4

41.3.1.5

41.3.1.6

41.3.1.7

41.3.1.8

training and/or college courses. If the supervisor denies eligibility, then
the employee can appeal to the Professional Growth committee.

Professional growth can be for current position or position of
aspirational growth/goals within the district.

Trainings and/or department specific meetings mandated by the
Distiict are not eligible for professional growth points (i.e -C&HA,
mandated reporter, bloodborne pathogens, etc.).

All trainings that are completed prior to hire date are not eligible for
professional growth points.

Professional growthmust have been completed in the fiscal year
corresponding to the June 30th due date.

Employee is responsible for submitting all documents and transcripts.
These documents must be submitted to the Committee no later than
June 3@ and verified asicceptable and approved by the Committee no
later than July 15th of each year in order to receive a professional
growth payment in August for that fiscal year.

VUSD and VESPA will monitor overall costs of the program not to exceed
$300,000 annally (fiscal year). Together they will evaluate the
RAAGNROGQA TFAaol € FoAfAGE G2 AYyONSBI
remainder of the fiscal year. If it is determined that the program must

be paused, the education incentive percentage increases willbeo

impacted.

The parties agree that Article 41 shall be an additionagener for the
term of this contract.

41.3.2 Points may be earned through participation in any of the following:

41.3.2.1 College courses, adult school coursesadé and business school
courses.

41.32.2 Committee approved workshops, webinars, training, orientation, and
in-service.

41.32.3 Facilitation of Institute lecture programs and conducting institute
conferences, classes or trainings.

41.3.24 Attendance at educational conferences.

41.3.2.5 Leadership activities in county, state and national educational
organizations and in professional organizations.
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41.3.2.6 Correspondence, chine and video courses. Professional certifications,
micro credentials, and licenses.

41.3.3 All professional growth candidates taking courses must obtain a passing grade of "C" or
better; a certificate of satisfactory completion of a course, or a grade of "Pass" in a course
which does not provide a lettegrade, in order to receive credit points for that
coursework.

41.3.4 All regularly employed, classified employees (permanent and probationary) who are in
active, paid status with the Ventura Unified School District shall be eligible to participate
in the Professional Growth Program. Points will not be given to an employee who is on
leave from the district to become a fdlme or parttime student.

41.3.5 If points have previously been awarded, courses may not be repeated unless special
permissionis granted by the Committee. Such repeat courses must contain different
subject matter.

41.3.6 Records concerning the Professional Growth Program shall be maintained by the
Classified Human Resources Office and provided to Managers and/or Directors upon
request.

414  CALCULATION AND COMPENSATION FOR PROFESSIONAL GROWTH POINTS

COMPENSATION FOR EARNED POINTS IN CURRENT FISCAL YEAR

One point will equal $50.00

Description Time/Units Points value Max per fiscal year
Workshops, webinars, training 1 hour 25 10 points
Professional certifications, licenseg 1 hour .50 20 points

and microcredentials

Facilitator/Presenter 1 hour .75

College courses 1 unit 3 24 points
Credential One time payment

DSC/CTE Teaching Credential | 2.5%

Teaching Credential 2.5%

41.5 EDUCATION INCENTIVES

All active bargaining unit members are eligible for the education incentive, regardless of when degree was
earned, for related degrees above and beyond the stated minimum qualifications in the bargaining unit

Y S Y 0 S NI aclassifizhiti® Y durses must be taken at an accredited college or university and proof of

degree must be submitted to HR. Percentages are based on base salary and paid on a monthly basis:

Degree Percentage increase on base salary, paid month
AAJAS 250%
BA/BS 2.75%
MA/MS 3.00%
Ed.D/Ph.D/JD 3.25%
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41.6 LEGACY CLAUSE

Unit members under the previous Professional Growth program (see App&)dikat have earned
complete increments shall remain in the program unless they opt into the currexgram no later than
June 30, 2025.

If a unit member chooses to remain in the previous Professional Growth program, they will continue to earn
points as outlined in the previous Professional Growth program (see Appendix H).

If a unit member choosés opt into the current program on or before June 30, 2025, then the unit member
shall no longer be paid for increments or points earned under the previous program. Unit members will
then be eligible for Compensation for Earned Points and Education imesrds outlined in the current
program. Their carryforward points will be transferred to the current program and paid out (the cap will
not apply for the year in which they move to the current program).

Unit members who participated under the previoBsofessional Growth program who had earned points
but had not yet earned Increment 1 shall have their earned points transferred to the current program (the
cap will not apply for the year in which they move to the current program).

41.7 NEW HIRESNITAL SALARY PLACEMENT

The District has an interest in establishing criteria to place new hires at a step on the salary range of the
classification for which they were hired, that recognizes the education and experience they bring to their
role in supportig students and the services of the District. Upon approval of the Director of Classified
Human Resources and notification to the VESPA President, a new employee may be provided with advanced
step placement up to Step 5 based on the following criteria:

417.1 Additional qualifying experience beyond that required for entry into the class (limited to
no more than one step for each two years of experience related to the classification)

41.7.2 Additional education at the college level beyond the educationaduirements
established for entry into the class (limited to no more than one step for each two years
of education related to the position)
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42.1

42.2

ARTICLE 42
SITEBASED DECISIOMKING

Purpose: SiteBased DecisiciViaking (SBDM) is a joint planning and problemiving process that seeks to
improve the learning environment by allowing for organizational change and educational riefdine best
interest of student outcomes. Decisions should be made with this purpose in mind and
management/employee concerns with implementation (the impacts) will be negotiated as required by law.

Decisioamaking at the site level should be shared by staff in a collegial mannde, rebbgnizing that the
decision must conforno the VESPA/USDCollective Bargaining Agreemebbard policy, Education Code,
State and Federal Law, Personnel Commission Rules and Regulatidfes other laws and regulations
unless waivers have beenamgited.

Structure: There will be two types of councils:

42.2.1 School Site Councilthe existing school site council shall be utilized in this process. The
School Site Council (SSkglsbe comprised of the following membership:
1 50% district personnel
o] principal,
o] one classified unit member
o] three certificated unit members;

1 50% parents and students in the middle and high schools and parents only in the
elementary schools.

Each goup will elect its representatives to the SSC. If a SSC is going to be larger than 10,
parity must be maintained as described above.

42.2.1.1 School Site Council will receive initial SBDM proposal and accept or reject.

42.2.2 District Steering CouncilAnnually the District shall seip a District Steering Council
comprised of four (4) management employees selected by the district, two non
management unit members selected B¥£SPANd two ron-management unit members
selected by VUEA. The District Steering Council shall elect one of its members as the chair.
The chair will meet with a member of each of the other representative groups to mutually
prepare the agenda. The duties and functiafishis council are:

42.2.2.1 Provide assistance and information to School Site Councils in regard to
SBDM.

42.2.2.2 Review School Site Council's proposed SpRkk. Approve or reject SSC's
proposed SBDM plan. (Schools will coméircurrent pactices related to
categorically funded programs pending approval of their SBDM plan).

42.2.2.3  Act as an appeals board in case of disagreement at the School Site Council
level.

42.2.2.4 In order for the District Steering Council tdkéaaction, i must consist of a
qguorum of equal numbers of management and labor and no less than 6 total
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Council Members.

42.2.2.5 In the case that the District Steering Council does not reach resolution, the
case will be taken to the Board of Educationdpproval or rejection.

42.3  Contract Waiver Request$roposals must conform to thHéESPAVUSDCollective Bargaining Agreement
unless a waiver is granted in accordance with the procedures outlined in this Article. Waivers of State and
Federal laws, girict policies, and/or Personnel Commission Rules and Regulations are not permitted.

Collective Bargaining Agreemem&ivers(s) upon ratification byESPAnd VUSD, shall be written and fully
incorporated into the VESPA/USD Collective Bargaining Agmment by use of Memorandums of
Understanding (MOU). The MOU(s) shall contain the specific ssitgect to the waiver(s), the
nature/description/details of the waiver(s), the effective date, the duration of the waiver(s), and the
process for renewal of thevaiver(s).

The following Articles in the ESPA/USDCollective Bargaining Agreemesitall not be eligible for a waiver:
Recognition, Evaluation, Salary Schedule and Benefits, Assignment and Traviafemgement Rights,
Association Right®rofessionaDues & Payroll Deduction, Grievance, Discipline andscrimination.

Renewal of waiver(s) must be done prior to the end of the school year in which the waiver(s) expires.
42.4  Scope of DecisionsThe following list includes only a few possible issues that could be resolved through

site-based decisiommaking. Each site would need to examine its own unique issues and opportunities for
involvement.

p>N

allocation of resources (i.eschoolsite budgess, personnel) within district policies and using good
personnel and business practices.

A student discipline policies/attendance policies within frameworks of current and future board policies

A integration of curriculum within context of state frameworksdhdistrict accountability standards

A learning strategies for special needs students using the federal, state and district guidelines

A restructuring school day, number and time of classes, planning time within district standards, current
and future board paties, and the collective bargaining agreements

A community outreach program

A relationships among various work groups

A goals and objectives for the school within the standards set by the district

A assignment of students, scheduling of classes within colkebtivgaining agreements and standards set

by the district

A development of standing and/or ad hoc committees as needed.

42,5  Procedures for SitBased Decision MakingA school site must follow steps #lin orcer to implement
school site change(s) that affect tMeSPA/USD Contract:

1) Proposal Development at School Site
2) Initial Site Voting on Proposal (1/3 majority required)
3) School Site Council Approval
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4) District Steering Council (DSC) Approval
5) Final School Sit&pproval Votind2/3 majority required)
6) Collective Bargaining Agreemantaiver Approval by ESPAnd VUSD

42.5.1 Proposal Development at School Site
AnyVESPAr VUEA bargaining unit member or management employee regularly assigned to
the school sitemay initially develop proposals seeking to improve the learning environment
by allowing for organizational change and/or educational reform.

42.5.2 Initial Site Voting on Proposal
The proposed plan shall be presented in writing and fully explainedragularly scheduled
staff meeting.

LT 2yS GKANR 2N WESRB 2FOoiKS| ADKAZA Yy &MdFREZQ Y
part-time, or itinerant), voting by secret ballot, vote affirmatively on the proposal, the

proposal goes to the Schoot&sCouncil for considerationVESPA/UEA Site Representatives

shall oversee the process. Absentee ballots may be allowed.

The initial vote must be held before November 1st. Successful proposals must be submitted
to the School Site Council before Detzer 1.

42.5.3 School Site Council Approval
The proposal shall proceed to the existing School Site Council for approval or disapproval. If
approved, the proposal shall proceed to the District Steering Council.

If SSC meetings are held during tlegular school day, release time shall be provided for
bargaining unit members to serve on this council.

The School Site Council must act on the proposal pridetember 15

42.5.4 District Steering Council Approval
No later thanJaruary 15 the council shall:

a) Review the proposed plan for alignment with tlESPA/USD Contract, board
policy, Education Code, State and Federal Law, Personnel Commission Rules and
Regulations, and/or other laws and regulations.

b) Approve or reject the propsed plan.

c) Act as an appeals board in cases of disagreement at the SSC level.

d) Set the deadline for the final school site vote.

If DSC meetings are held during the regular school day, release time shall be provided for
bargaining unit members to servendhis council.

42.5.5 Final School Site Approval Voting

91 If the DSC approves the proposal, a final site election shall be held by February 15.

1 To approve a proposal, twitnirds or more of the school site's VESPA, and-iwals or
more oftheschook A 1 SQ& +! 9! o6 NBIFIAYAYy3 dzyAG& YSYOSNE
vote as follows:
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1)

2)

3)
4)

5)

6)

All aspects of the elections shall be conducted and overseen by VESPA and VUEA,
respectively.

All current fulitime, parttime and/or itinerant site bagaining unit members are
eligible to vote.

Election will be held over a minimum of five (5) working days.
Absentee ballots shall be allowed
Twothirds (2/3) of eligible staff members must vote to make it a legitimate election.

a) The final affirmative vote count must be at least 60% of all eligible bargaining unit
members at the site.

Voters will be provided the opportunity to abstain. Abstentiavii not be factored
into the results.

ARTICLE 42
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ARTICLE 43
PROFESSIONAL COURTESY

43.1  Any bargaining unit member shall be allowed to establish residence for purposes of determining where the
child of such member shall attend school in any regular educatiogram, by (a) the actual residence of the
member or the child if the child does not reside with the member, or (b) the site where the bargaining unit
YSYOSNI A& FaaAadySR (2 ¢2N] 6AGKAY GKS 5AaGNAROGE |

43.2  In addition, bargainingnit members are granted other options to alleviate transportation, childcare and/or
a0K22ft LINSBTSNByOSa 02y OSNya 2F G(G(KS SyLXt2&8S8Sao C2 NJ |
is defined as any program where enrollment is based on residence ¢ wS 3 dzf | NJ SRdzOlF G A2y LIN
include special education programs made available under the individuals with Disabilities in Education Act (20
U.S.C. Section 1401) et seq. and Education Code Section 56000 et seq.

43.3  Any past practice alleged the unfair charges or complaints in PERB Case NGEBB95 or PERB Case No.
LACEo c pc NBIF NRAY3I 6KSNB | oFNHFAYAY3I dzyAld YSYoSNDRa C
extinguished. The exclusive means for determining where abargainizy A i YSYo SNDa OKAf R &K
within the District shall be based on Paragraph 1 above, as well as any District policies that are made available
to residents of the District in general. Children of bargaining unit members may continue to sttemal at
the schools they currently attend until such time as they graduate or matriculate from those schools.
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Bargaining unit member option chart.
LT I o0FNHFAYAY3 dzyAli YSYOSNRA 62N) aAdS Adiksitd of theoptiordzY y
indicated:
ELEMENTARY SCHOOL MIDDLE SCHOOL HIGH SCHOOL
ATLAS Balboa Buena
Blanche Reynolds Cabrillo Ventura
Citrus Glen Balboa Buena
Elmhurst Anacapa Buena
E.P. Foster De Anza (DATA) Ventura
Juanamaria Balboa Buena
Junipero 8rra Balboa Buena
Lincoln Cabrillo Ventura
Loma Vista Cabrillo Ventura
Montalvo Anacapa or Balboa Ventura or Buena
Mound Balboa Buena
Pierpont Cabrillo Ventura
Poinsettia Anacapa or Balboa Buena
Portola Anacapa or Balboa Buena
Sunset De Anza (DATA) Ventura
Sheridan Way De Anza (DATA) Ventura
Will Rogers Cabrillo Ventura
MIDDLE SCHOOL HIGH SCHOOL ELEMENTARY SCHOOL
Anacapa Ventura Elmhurst
Balboa Buena Poinsettia
Cabrillo Ventura Lincoln
De Anza (DATA) Ventura E.P. Foster
HIGH SCHOOL ELEMENTARSCHOOL MIDDLE SCHOOL
Buena Elmhurst Anacapa or Balboa
El Camino Elmhurst Anacapa
Foothill Poinsettia Anacapa
Pacific Elmhurst Anacapa
Ventura Loma Vista Cabrillo
OTHER SITES ELEMENTARY SCHOOL SECONDARY SCHOOLS
Adult Education Montalvo Anacapa, Baba & Ventura
Education Service Center E.P. Foster De Anza (DATA) & Ventura
Transportation/ESC E.P. Foster De Anza (DATA) & Ventura
Transportation/Cabirillo Lincoln Cabrillo & Ventura
Transportation/ATLAS ATLAS Balboa & Buena
Transportation/Crooked &m E.P. Foster De Anza (DATA) & Ventura
Project Secure Poinsettia Anacapa & Buena
Facilities/BHS Elmhurst Anacapa & Buena
Foothill Technology High Poinsettia Anacapa & Buena
Warehouse (Day Road) Poinsettia Anacapa & Buena

This agreement was madeS G 6 S Sy
Employees Association in settlement of PERB Case XzE3895 and PERB Case NGOEA3696 (collectively
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ARTICLE 44
SEVERABILITY

4.1 Savings Clausdf during the life of this Agreement there exists any applicable law or any applicable rule,
regulation, or order issued by governmahauthority other than the Districtvhich shall render invalid or
restrain compliance with or enforcement of any provision of the agreement, such provision shall be
immediately suspended and be of no effect hereunder so long as such law, rule, regulation, or order shall
remain in effect. &ch invalidation of a part or portion of this Agreement shall not invalidate any remaining
portions which shall continue in full force and effect.

44.2 Maintenance of Conditiong=or the life of this Agreement, the District will maintain its currentterifpolicies
on leaves, transfers, safety conditions, procedures for evaluations, wages, health and welfare benefits, and
hours of employment, or accept these items in the contract as they have been modified during the current
negotiations. The Districhall also maintain current written settlement agreements between the parties to
this agreement.

ARTICLE 44
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ARTICLE 45
SUPPORT OF AGREEMENT

451  The District and the Association agree thaisitto their mutual benefit to encourage the resolution of
differences through the Meet and Negotiate Process. Therefore, it is agreed that the District and the
Association will support this agreement for its term and will not appear before any publiehtaliseek
change or improvement in any matters contained therein except by mutual agreement of the District and the
Association.
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ARTICLE 46
TERM

46.1  Except as provided elsewhere in this Agreement, the term of this Agreeshatl be July 1, 2022 to and
including June 30, 2025 and shall remain in effect until a successor Agreement is reached.

46.1.1 In both years, 2022024 and 2024€025, salary and health and welfare benefits will be re
opened.
46.1.2 In addition, 203-2024 and 20242025, both VESPA and VUSD will each have the option of

negotiating two contract language issues.

46.2 Successor Agreement

46.2.1 On or before July 1, 2025 either party may submit a request to negotiate a soccess
Agreement along with their initial proposal for such successor Agreement.

46.2.2 Negotiations pursuant to this section shall begin within five (5) days after fulfillment of the
public notice requirements.
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ARTICLE 47
COMPLETION OF NEGOTIATIONS

47.1  This Agreement contains the agreement of the parties to all existing matters. Nothing herein precludes the
parties, by mutual consent, to meet and negotiate on anyjettbwithin the scope of bargaining. Neither
party can demand further negotiations on any subject unless it is an express provision of this Agreement
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APPENDIX A
Unit Modification Order

PUBLIC TMPLOYMENT QELATIONS JOAXD

, TR
- "‘5'.‘-.;
S

Rate Exclusive Rapresentation Obtained:

VENTURA UNIFIED SCHOOL pzmiér, Case Nuczhers: IA—~{T1-424, R-1462, 3 &5 C
Brployex,
and Voluncary Racognition:

VENTURA CLASSIFIID EMPLOYEES
ASSCCIATION,

PERB Certificacion: June 4, 1985

Consent Election
Exclusive Representative. -
. ) . D  Direcced Eleccion

et St St N Yest? Nl u “t ow t it “ut? “a "

UNIT MODTFICATION ORDER

TITLE OF UNII: Merged_Wall Unit

P

Pursuant to auchority vested iz the undcrsi;ned by the Publis Exployment
Balaticns Board, the following modificacion of the above—referenced unit
1is approvad. ‘

See Attachment

This unit oodifi<zcion Order shall noc be considared ©o be a certificacioa
for the purposa of cowputing cime limits pursuant to PERR Regulation 32754.

Issuance of this Order should not be interpreted to mean that che Beard

would find this wmit, as modified, to be an appropriace unitc ing a
dispured case.

Sigoad at Los Angeles, California

On the 19th day of May, 1987 On behalf of
PUBLIC EMPLOYMENT RELATIONS BCARD

S

PERE~1650 (10/82) Ragional Ditcc-tor’
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ATTACTMENT

Shall INCIUDE: Permanent and probatzma.ry classified amployees,
including those in the following classifications: Custcdian IV,
Gardener III, Warehcuse Assistant, Delivery Messenger, Warehause
Specialist, Elementary Cashier, Cafeteria Assistant I, Cafeteria
Assistant IT, Cafeteria Manager I, Cafeteria Manager II, )
Cafeteria Manager III, Bus Driver/Gardener, Bus Driver/Part '?‘nne,
Garage Atterdant/Bus Driver, Mechanic Assistant/Bus Driver,
Custcdian I, Custodian IT, Pool Attmdant/Custcdmn Custodian ITI,
Gardener I, Gardener 1I, Mower Operator, Maintenance Trades Helper,
Maintenance Trades Assistants, Audio-Visual Technicians, Carpenter,
Plumber, Electrician, Painter, Sheet Metal Worker, Glazier, Locksmith,
Refrigeration Mechanic, Roofer, Instructional Aide - ESFA, Instruc—
ticnal Aide - ECE, Instructional Aide - Special Bducation, Instruc-
tional Aide - Teacher Assistant, Special Pducation Vocational
Specialist, All clerical and secretarial, but not limited to Clerical
Aides, Data Processing Class, Accounting Class, Library Clerk, Library
Assistant, Elementary, Instructicnal Material Clerk, Brailist,
Elementary Secretary, Senior Clerk, Personnel Clerk, Intermediate
Clerk, Junior Clerk, PEX Operator Receptionist, Steno Secretary II,
Steno Secretary III, Account Clerks I, II, Purchasing Clerk, Buyer I,
I1I, Publications Clerk, EDP Programmer/Camputer Operator, Senior
Clerk/Publication Helper. :

Shall EXCIUDE: All certificated employees; all casual, temporary, limited term, or
provisional persornel such as substitutes, CETA, and WIN program
persomnel; and non—classified personnel such as Neon Duty or
Playground Supervisors, Accampanists, and Athletic Aides; all
Management and Supervisary emnloyees such as Business Manager,
Director of Building/Grounds/Transpartation, Assistant Director
of Buildings/Grounds/Transportation, Director of Food Services,
all confidential employees such as Secretary to the Superintendent,
Secretary to the Associate Superintendent, Secretary to the
Assistant Superintendent, Secretaries and Secretary—Clerks under
the Persomnel Director, and Bookkeeper, all Managaxmt, Supervisory
and Confidential as defined in the EERA.
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CONTRACT OF AGREEMENT
Between the Ventura Unified School District
and the Ventura Education Support Professionalséaation
2022- 205

I declare that I am employed in the county of Los Angeles, California.
I am over the age of eighteen years, and not a party to the within

entitled cause; my kusiness address is 3470 Wilshire Blwd., Suite 1001,

Los Angeles, Califarnia 50010, on  May 19, 1987 » I served

™

the attached Unit Modification Order, LA-UM-424 Ventura USD

on the party(ies) listed below by placing a true copy thereof enclosed. in -
a sealed envelope with postage therecn fully prepaid, in the United States
Mail at Los Angeles, California addressed as follows:

A

‘Dr. John Wolfe, Assoé. Superintendent
Ventura Unified School' District

295 South Arcade Drive

Ventura, California 33003

Robert Hilleman, Organizational Spec.
National Education Association

One Waters Park Drive, Suite #130
San Mateo, California 94403

I declare under penalty of perjury that the foregoing is true and correct,
and that this declaration was executed cn May 19, 1987 , at

1os Angeles, California.

Deidra Joyvce McKinlev Sbf" AMOLL
72 (Si

(Type or print name)
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APPENDIX B
California EducatiorCode, Section 45136
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